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YOUR WORD IS A LAMP TO
MY FEET & A LIGHT TO MY PATH

EDITORIAL03

Dbcw IpdhmbXnsâ t]cnÂ, kvIqfnse Ip«nIÄ 
A]am\n¡pIbmsW¶v ]dªv H³]Xp hbÊpImc³ IzmU³ 
s_bvknsâ s\©ps]m«n Icbp¶ hoUntbm 
temIsa¼mSpapÅhcpsS I®p \\¨p. Iq«pImÀ Xs¶ IpÅ³ 
F¶p hnfn¨p Ifnbm¡pIbmsW¶pw, Xs¶ H¶p 
sIm¶pXcmtamsb¶p A½tbmSv tNmZn¡p¶ hoUntbmbmWv 
]pd¯p h¶Xv. aebmf¯nÂ \n¶pw Kn¶kv ]{Iphpw 
s^bvkv_p¡neqsS IzmU\v ]n´pW Adnbn¨p.

  ""tams\ \ns¶t¸mse Cu G«\pw Hcn¡Â Icªn«pv

   B I®ocmWv ]n¶oSpÅ bm{Xbv¡v CÔ\ambXv.''

C¶v a\pjysâ AhØ CXp Xs¶bmWv. tImhnUv F¶ 
almamcnbpsS _m¡n]{X§fmbhÀ hnhn[ Xe§fnÂ, hnhn[ 
taJeIfnÂ DÅnte¡v kzbw sNdpXmbn t]mIp¶Xnsâ 
thZ\bpambn Pohnt¡ï AhØ. ]ecpw Cu t\mh\p`hn¡p¶pïv. 
am\knIambpw, km¼¯nIambpw, Bßobambpw hfÀ¨ apcSn¨ 
AhØ. th\ensâ NqtSäv sNSnIÄ hmSnIcnªp t]mImdpïv. 
F¶mÂ agXpÅnIfpsS \\¨nenÂ hoïpw B sNSnIÄ¡v Pohsâ 
apIpf§Ä hnScmdpapïv.

ssZhoI kwc£WbpsS Ic§Ä XWembpw agXpÅnbmbpw 
\½nÂ {]Xo£bpsSbpw {]XymibpsSbpw hnizmk¯nsâbpw 
apIpf§fmbn \½nÂ hnScs«. Cu sk]vXw_À amk¯nÂ ]cnip² 
A½sb [ym\n¡pt¼mÄ, A½tbmsSm¸w \½p¡pw Ic§Ä 
Iq¸mw. ""Ah³ ]dbp¶Xpt]mse sN¿phn³'' F¶cpfnb A½bpsS 
hN\§Ä \½nepw {]Xn[z\n¡s«. Ahsâ hNÊpIÄ¡mbn 
ImtXmÀ¡mw. Ah \s½ \bn¡s«, iàns¸Sp¯s«. 
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invest their body, mind and soul for theirs and 
others’ betterment and wellbeing. There are 
also young people who after being placed in 
covetable positions have not stopped their 
education. Coursera, Ed-ex and Skillshare 
offer them ample chances to share their 
expertise and also learn about an otherwise 
unexplored area in their life, which can 
sometimes lead to a second career option. 

I would argue that choosing more than one 
way to travel is the best way to bless yourself. 
It will gift you with a feeling of being 
wholesome. In mitigating ourselves to one 
career, we inhibit our capacities to experiment 
with different possibilities of life. More than 
one path helps us to gain experiences from 
different sites, widen our social connections 
or networking, learn from different resources 
and let our creative energy flow through 
different channels. Being creative does not 
mean that we should excel in it to turn it into a 
profitable venture. 

For instance, you might be a creative story 
teller who can make people laugh and friends 
say, “One more, dear”. But that need not 
necessarily make you a renowned writer. At 
the same time, keep pumping your 
storytelling creative juices with which you 
make people around you happy. You can 
donate your free time to share stories and 
crack jokes with the lonely in old age homes, 

or children who live in orphanages. If you are 
ready to invest a bit more time and energy, the 
small backyard garden of yours can bloom 
into a small-scale organic farm, along with 
your corporate life. Or if you like baking, you 
can start an online cake shop along with your 
teaching career. Well, Dr. Nivetha Lakshman 
(doctors_bake_ on insta) is a dentist-baker. 
How cool is that?

Twyla Tharp, one of America’s greatest 
choreographers and recipient of many 
awards including the Emmy, says in The 
Creative Habit, “Creativity is not just for 
artists. It’s for business people looking for a 
new way to close a sale; it’s for engineers 
trying to solve a problem; it’s for parents who 
want their children to see the world in more 
than one way”. Being creative will help you 
build a routine and bring more order into 
your life. It will definitely help in your mental 
well-being too. It can also help you heal. 

Manohar Devadas is a scientist, artist, writer 
and the recipient of the Padma Shri Award in 

 child grows up observing a social order 
which judges the merit of a profession Aon the basis of its financial rewards. 

More than the value of the service rendered, it is 
often what one earns that matters. ‘Easy money, 
easy life’ has become the motto of contemporary 
times. In such a scenario where we and the next 
generation gradually evolve into money-making 
machines, it is wonderful to meet people who 
choose paths differently. 

There are youngsters who divide their time 
between different jobs, not solely for monetary 
perks. They either move between two or more 
professions simultaneously or between one 
which they keep as a backup for financial 
reasons, and the other wherein they willingly 

Dr. Nithya Mariam John
Assistant Professor, BCM College, Kerala
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2020. In his memoir Mahe & Mano:
Challenges, Resilience and Triumphs he
writes about how sketching and drawing
helped him and his wife, Mahema, tide over
the tough situations in their life. In spite of a
degenerative retinal disease, he and his
wife worked on a special set of greeting
cards every year. Mano made the drawings
and Mahe, sitting on a wheelchair,
prepared the brief accompanying write-
ups. They donated the sale proceeds of the
cards to charity. Having multiple work
options for reasons beyond materialistic
fulfilment is a good way to break away from
the monotony you feel in your daily life
which is often centred around your solo
career.

People do not venture into choosing
optional paths along with their current jobs
because they believe that they won’t have
time enough for all of it. Kabir Sehgal is a
corporate strategist at a Fortune 500
company, US Navy Reserve Officer, writer 
and record producer. In “Why you should

have (at least) two careers” he says, “I make
the time”. The key to making time is to do
what you are passionate about as your
second career option. Twyla Tharp agrees:
Another thing about knowing who you are
is that you know what you should not be
doing, which can save you a lot of
heartaches and false starts if you catch it
early on.

So, cheer up! Your life starts when you
decide to choose between that which gets
you a million dollars (period) or the ones
which fetch you your daily bread, lots of
sleep and good friendship (and much
more). To quote Rutger Bregman’s Human
Kind: Our biggest shortfall isn’t in a bank
account or budget sheet, but inside
ourselves. It’s a shortage of what makes life
meaningful”. Paul tells Timothy, “So if we
have enough food and clothing, let us be
content”. Even when there won’t be enough
of food and clothing, there will be endless
peace and self-gratitude.
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really hope that this pandemic that we are
passing through hasn’t affected your healthIand the well-being of the people close to you.

To the some who have experienced death and
separation in this time, I extend my prayers and
my everlasting belief that “God has a Plan for
us”. All of you reading this article must
understand that we are here for a reason and be
thankful for the lives we are living right now.

Ajin John
St. Thomas Church, Vashi
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So, how to begin? Where to start? 
Why is this so difficult?

These are questions that haunt our young 
job seekers just as much as it haunts me 
when I began writing this article. But the 
truth is that it’s much more complicated. 
That’s the key, few things will 
differentiate you from the rest of the 
pack. Those characteristics are what 
companies are looking out for. The 
question they ask is, what is different 
about you? The answer is, “You Are”. It 
might sound philosophical but it is also 
the most essential. 

Organisations today are looking less for 
Dynamism, and realising that what they 
want are core values. Values that keep 
you standing in the toughest of times. So, 

lets focus on some values that will 
definitely project you up the order for 
selection.

It’s interesting to see that Employability 
can be bifurcated into two segments -

This part of 
appearing employable relies on the 
interviewer’s perception of the kind of 
person they think you are. So, it’s 
important that we fulfil general 
requirements. The most important 
among them would be:

 A team is the 
most essential component in a 
s u c c e s s f u l  b u s i n e s s .  H e n c e  
communication and co-ordination 
between the team is paramount. It 
isn’t a surprise that every interviewer 

Getting the job: 

• Being a Team player:

KALYAN LANTERN
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looks at how the candidate works in a 
team. Team players often keep aside 
personal gains for team achievements and 
that’s what makes a difference. Training 
your mind for this is the key to getting 
there.

Clearly 
as research and experience suggests, every 
problem always has a solution and it 
won’t be too far away from the problem 
itself. You have to be able to look at a 
problem and creatively use the resources 
around to solve it. Working towards 
finding a permanent solution must be the 
focus at any point.

 Once you’ve managed to get to 
your job, then sustainability is the key. 
Organisations admire loyalty and a growth-
oriented approach in their employees. You can 
achieve this by garnering the following 
characteristics.

• Being Creative and resourceful: 

On the Job:

•

•

•

•

Be an Observer:

Ask Questions:

Positive Thinker:

Solution Finder:

 Every situation is always 
a challenge and will manifest problems, 
but almost every time as I have said 
earlier, the problem will carry its solution. 
Be an observer, and find the resources that 
will help you find a resolution.

 Questions are always the 
next step to identification of a problem 
and also categorisation of the eminent 
resources needed to solve it. So, 
identifying the right people and asking 
the right questions and finding solutions 
is key.

 Ajay is an IT 
professional, who has been an above 
average performer, now, suddenly in the 
middle of the pandemic, in spite of 
working tremendously hard, he was 
handed a ‘C’ during his yearly appraisal. 
How should Ajay react to this? First and 
foremost, understand that it isn’t the end 
of the world and that the focus needs to be 
on learning something new and finally, 
ensuring that proper lines are drawn 
between knowing when to stop work and 
focus on self. Drawing the right balance is 
your best bet to have a stable work life. 

 Focus everything you do 
on finding Solutions, because problems 
are the easiest things to find. But if you 
focus on the problems then it only leads to 
anxiety and frustrations. So, teach your 
mind to focus on the positives and look for 
solutions.

One of the best things I’ve heard in the recent 
past is this first time a problem comes up: 
“You See”. The second time “You Do” (focus 
on Action), third time “You Teach” (ensuring 
that others around you are equipped to solve 
it). This becomes the basis of finding a lasting 
solution to a particular situation you find not 
only at work but in life at large. 

Credits: I thank Ms. Nimmy Chowaloor, Dr. Bendon Kollanoor 
and Dr. Anju Bendon for their inputs.
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e all have heard that Isaac Newton
discovered the laws of gravitationWwhen he was lying in his mother’s

garden and saw an apple falling down. But
why in the first place was Isaac Newton lying
down in the garden? That was because
Cambridge University was closed due to the
plague pandemic and young Isaac had
nothing else to do. The plague pandemic that
killed millions of people in Europe was also
the instigation for other discoveries too. It
was Louis Pasteur’s quest to figure out what
caused the plague that led to the discovery of
antibiotics, one of the biggest protectors of
human life.

In 1952, Copenhagen became the epicentre of
one of the worst polio epidemics in the world.
During this pandemic mechanical ventilators
were invented to treat the paralysis that
stopped people with poliovirus from
breathing. The concept of an intensive-care
unit (ICU) too was developed during the
same pandemic. The ventilators and ICUs
have gone on to save many more human lives

over the years, including during the present
COVID-19 pandemic.

The world is still in the grip of the worst ever
pandemic of recent times. The present COVID-
19 pandemic has generated much sorrow
across the world. Will any good come out of the
present crisis?

Developing a vaccine for any disease was a
long drawn process, taking a minimum of 8 to 
10 years. As soon as the news of the COVID-19
pandemic broke out, it was quite clear that a
vaccine was the only long term solution to stop
the pandemic in its track. But at the same time,
health experts around the world knew that

they do not have the luxury of a few
years to develop the Covid vaccine. The
brilliant combined effort of the
healthcare professionals yielded
dramatic results. In a matter of a few
months, multiple companies came up
with various options of Covid vaccine,
saving many lives in the last few
months. The processes that these
vaccine manufacturers have used to
develop a vaccine in 1/10th the normal 
time will surely revolutionise the
healthcare sector.

The vaccines that were developed in
record time had to be stored in very low
temperatures during its storage and
transportation. Developing an efficient
cold chain infrastructure, more so in less
developed countries was always a

Many new Isaac Newtons 
would have used the 
Covid pandemic disaster
as an opportunity to 
discover new things. 
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that many discoveries 
could have happened in 
the dark shadows of 
the Covid pandemic.
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challenge. But the refrigeration 
companies and distribution companies 
worked hand-in-hand to develop a 
very sophisticated cold chain to 
transport the Covid vaccine across the 
world. The learning from these new 
innovations is bound to make a huge 
difference to the healthcare and 
agriculture sectors. 

One of the areas the pandemic has 
p e r m a n e n t l y  c h a n g e d  i n  t h e  
workplace. Since the industrial 
revolution in the 18th century, style of 
work had not changed much. All the 
workers came under the same roof, to 
work for a fixed amount of time. Earlier 
there were several organisations who 

would deduct half-a-day’s leave if the 
worker was late to reach the office by a 
minute! But the COVID-19 pandemic 
changed it all. 

Work-from-home became a reality in 
many organisations. Initially, working-
from-home did create new problems, more 
so for women.  They were forced to play 
the role of a wife, mother and daughter-in-
law even as she was expected to perform 
her official work. In trying to balance both 
her domestic duties and office duties, the 
stress levels of the women did go up. But as 
the schools open up and kids start going to 
school, the real benefits of working-from-
home will become more apparent. Once 
the pandemic is over, most organisations 
will become more flexible in their working 
hours. At least organisations are not going 
to penalise you for being late by a minute in 
the rush-hour traffic! 

Although in recent decades, the education 
levels of women had gone up, their 
employment rate was not commensurate 
with their educational levels. Many 
women who had good educational 
qualifications did not choose to work 
because they could not balance their 
domestic duties and corporate life. But the 
work-from-home and flexible working 
styles will make more women confident to 
take up corporate work. This will no doubt 
lead to more women empowerment.  

It is often said that necessity is the mother 
of all inventions. Many new Isaac Newtons 
would have used the Covid pandemic 
disaster as an opportunity to discover new 
things. It is safe to assume that many 
discoveries could have happened in the 
dark shadows of the Covid pandemic.  
Once the dust of the terrible pandemic 
settles, the world will surely hear many 
more stories of the good things that came 
out of this pandemic. 

hat if you could not clear an interview? Give it 99 
more times. It is we who need the job. My Wcampus placement officers always kept me 

motivated after each interview I could not crack with the 
statement “The company does not deserve such a 
talented candidate like you, you are eligible for a better 
company than this!”

One should hold an affirmative mind-set towards seeking 
their goals. Check on Glassdoor for reviews by your 
employees of the company you are targeting to have a 
clear idea about what you are getting into. Recruitment in 
any organization takes place either as replacement hiring 
or new hiring. The following are some sites you can look 
up for job opportunities:

• Reditt Github
Facebook Graph search Meetup
Snap.hr Network monkey
1– page Indeed
Stackoverflow Jobs2Careers
Workable Trello
Sparkhire HireVue
Gapjumpers Codercred
HackerRank Survey monkey
Kin Namely
BambooHR Shine
Naukri Up&dazz
iimjobs Hirist
Angelist Jobsquare
Linkedin The Incirle.com

Some Job Portals:
•

• •
• •
• •
• •
• •
• •
• •
• •
• •
• •
• •
• •
• •
• •

• •
• •
• •
• •
• •
• •

Construction placements Snaphunt
Freshersworld NaukriFirst
Apna Hire Aasaanjobs
Freshersworld Let’s Intern
Make Intern HelloIntern
Internshala LinkedIn

Following tips and information are for the general 
category (IT and Non IT role) professionals and freshers 
and not for front line officers and healthcare staff. 
Typically for any organization the following round of 
Interview process takes places but it also varies 
depending on the company hierarchy 
1) HR first call
2) HR interview 
3) Reporting manager interview
4) Head of department interview

The basic first call is made to the candidates based on 
screening your CV which the HR has received. Here, basic 
questions related to your education, experience, location, 
work experience etc. are asked. 

The Interview Process

Vini Mandanath
St. Anthony's Church, Kurla
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The HR Interview

So what are the questions frequently asked in the
interview?

Every selection interview is a two way process. The HR
interview is the first face to face (F2F) or Personal
Interview which all have to go through before getting
scheduled for the next round of Interviews.

The interviewer wants to discover whether the candidate
matches the employee specification closely and seems
likely to be able to do the job well. To exchange the
necessary information successfully, the candidate must
be prepared for their interview thoroughly. Not only the
interviewer, but you also as a candidate should be able to
decide from the first interview itself whether you are
interested in joining the company.

Things to know regarding the job before attending an
Interview

The company (Turnover, Product of the company,
Competitors)
Job Description and how any USP of yours can lead
to the growth of the company
Eligibility

(Basic judgment on
Communication skills)

Q: How are you?

Q: How did you travel today? / How are you planning to
travel to the office daily? / Where are you currently
residing in Mumbai?

Q: Kindly introduce yourself / Tell me something about
yourself

(To check you are joining the
organization with a good intent)

Q: What are your career goals? / Where do you see
yourself in 5 years?

Q: What is your Family Background?

Q: Do you have any other job offer / Interview process
currently going on?

Q: Kindly take me through your SWOT analysis (To
check whether the candidate is confident enough to 
work with our firm and is able to convert their
opportunities into strengths and weakness into
threats)

•

•

•

Questions about yourself

Generic questions

Questions about your previous job / internship
experience

Questions related to the company

Questions for Salary discussion

(To check whether your KRA’s, salary
demand match with the job requirements)

Q: What have you learned from your manager/ faculty?

Q: Where are you currently working? / Kindly brief me
regarding your roles and responsibilities of the
previous companies you have worked with? / What
are your KRA’s?

Q: Why are you looking out for a switch? / Why did you
resign from your previous firm?

Q: How many days’ notice period do you need to serve?

Q: Do you have experience letter, offer letter and salary
slips of the previous organizations you have worked
with? / Why are there gaps while pursuing your
academics?

Q: Questions related to current industry / previous
organization.

(To check your
knowledge and research about the company and for the
company to create its brand image)

Q: Why do you want to join us?

Q: Did you adhere to the statutory compliance of the
previous company?

Q: What is your understanding about CTC, net salary,
gross salary, PT / how was your PF calculated? /
What kind of deductions do you know about in your 
salary?

Q: What were the salary components in your previous
company?

Q: Do you think that PF and Mediclaims need to be
deducted from your salary?

Q: What are your Salary expectations?

Every candidate has their own unique identity hence the
HR does not expect exceptional answers. So get going
and frame your own answers and be ready to crack any
interview. The easiest way to crack an interview is by
being truly yourself.

early 75% of executives surveyed by a
renowned organizational consultingNfirm use real-time video to interview

leading candidates, while 50% leverage it to
narrow down their applicants. Though this
model was gaining popularity, the Covid
pandemic almost forced the process to make a

radical shift ONLINE. This enabled employers to
open up their talent pool, while also cutting
down on travel expenses. This is a very common
practice considering the new normal and let me
tell you this is here to stay.

It is also true for many, using technology can be a
daunting task and can raise your cortisol levels
deterring you from being your best and getting
what you want. Virtual communication requires
special considerations and adjustments due to
the limited ability to read body language and
facial expressions. The trick here is in navigating
the challenges for you to continue to be in the race
until you get the offer letter.

Here are a few considerations to set yourself up
for success

Sajita Thomas
Director, Human Resources
with an IT Company
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1.   Technology readiness

2.   Creating the impression

3.   Prepare in advance

4. Limit distractions

5. Building rapport

Do not be surprised by a tech failure. Test your 
technology before hand. Learning the 
functionalities of the tool will always be handy, 
no matter the interview link be Google Meet, 
Microsoft Teams, Zoom or Skype. Make a trial 
run to be sure of the audio and video. Turn off 
notifications on your laptop. Check the lighting – 
always sit facing the light. Position yourself 
correctly in the centre of the screen. 30 minutes 
before hand, check your bandwidth and make 
sure to join the call 5 minutes before the 
scheduled time.

Dress up professionally as you would in a face-
to-face interview. It makes you appear  excited 
about the opportunity and also makes you feel 
more prepared and confident. 

You should prepare so you are able to have a 
natural conversation without clicking around or 
reading directly from a script, which can seem 
rehearsed and unnatural. Your preparation 
should be no less than an in-person interview. 
Plan your answers for commonly-asked 
interview questions, research the company, 
study the job description, prepare relevant 
examples of your achievements and experiences, 
and note down questions to ask. Keep your 
resume and testimonials handy.

Look for a quiet location at home with little or no 
distractions. Take a closed room if possible. Try 
to place your computer on a table or desk instead 
of your lap or couch. Ensure the room is neat and 
tidy. You can also use a simple neutral 
background or simply blur it. Request members 
at home to support you by minimizing external 
disturbances at the time of your interview 
including managing pets.

When you interview in person, your enthusiasm, 

body language, greetings, and early small talk all 
help you build that connection with your 
potential employer. In a virtual environment, it is 
still essential to find ways to establish rapport. 
You can do this by being prepared to talk about a 
common interest or by finding some other 
neutral topic.

It is often observed that the average number of 
rounds have fairly increased in the virtual 
interviewing world. It means more members of 
the team will evaluate you on the same or 
different scenarios, so ensure you are consistent 
and authentic. Use tools like your body 
language, facial expressions, eye contact, and 
interview preparations to convey your 
confidence and personality and express who you 
are and why you are the best person for the job as 
you would in person.

• You only have 7 seconds to make a good first 
impression

• The average job conversion rate is between 30 
to 40%.

• Companies had an average of 9 interview 
stages

• Job interviews last between 45 minutes and 1 
hour

• 47% of the candidates failed the job interview 
because  they  didn’ t  have  enough 
information about the company they applied

PREPARATION IS KEY

Ultimately, the key to acing a virtual interview is 
good preparation. From ensuring your 
technology is working to conducting research 
before the meeting, sitting down at your 
computer poised and ready for any-and-all 
questions will help set you apart from other 
applicants.

“Be So Good, They Can’t Ignore You” – Steve 
Martin

6. Be authentic

Facts and Statistics of 2020

various vacancies and openings. With the grace 
of God, we could be partnered with multiple 
Human Resource Management companies, 
which has helped us to become as strong as we 
stand today. 

The team began with a WhatsApp group for all 
job seekers to share a common platform. Due to 
the great influx, the team had to create another 
group for better management. Since the groups 
were conceived, the team has been sharing all 
available vacancy notices to both the groups. 
This way the seekers have a variety of 
opportunities to choose from. The WhatsApp 
group is just the beginning phase of KMC 
Connect's plan of action. The team intend to 
grow manifold with time under the divine 
intervention of God Almighty. 

The KMC Connect team believes that together 
we can lift each other up, beside us and nothing 
can make us fall in these trying times, if we are 
backed up by our Eparchy and the eparchians. 
The team humbly requests every employer 
within our reach to come forward and associate 
with the KMC Connect team to become a beacon 
of light into someone's future. 

To all job seekers who wish to connect with the 
KMC Connect Team, please write to us on: 

kmcconnect21@gmail.com

alyan Media Cell's KMC Connect is a 
new venture that hopes to be the bridge Kto the future for young professionals and 

job seekers. The initiative is the brainchild of 
K M C  D i r e c t o r ,  F r .  F r a n k l i n  J o s e p h  
Pottananickal, which was actively taken up by 
fellow like minded volunteers. The main 
objective of KMC Connect is to help young 
enthusiastic job seekers to find appropriate 
career options in whichever field they like. It is 
also a chance for young adults to try different 
sectors as per their preference and interests. In 
order to do so, the team notifies them with full 
time, part time jobs and internships. 

The KMC connect team believes to build a bridge 
between job seekers and providers. This group 
was formulated specially for those, who are 
financially affected by the current COVID-19 
pandemic crisis. 

It's been almost one month and since inception, 
close to 500 young job seekers have joined the 
KMC Connect group and are actively exposed to 

Anjali Regi George
KMC Connect Volunteer
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enthusiastic job seekers to find appropriate 
career options in whichever field they like. It is 
also a chance for young adults to try different 
sectors as per their preference and interests. In 
order to do so, the team notifies them with full 
time, part time jobs and internships. 

The KMC connect team believes to build a bridge 
between job seekers and providers. This group 
was formulated specially for those, who are 
financially affected by the current COVID-19 
pandemic crisis. 

It's been almost one month and since inception, 
close to 500 young job seekers have joined the 
KMC Connect group and are actively exposed to 

Anjali Regi George
KMC Connect Volunteer
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ImÀ½nI³ Ip¼n«mNcw sNbvXXn\ptijw 
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a\Ênemt¡ Xv. 
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]m]tamN\ip{iqjmIÀ½w 

\S¯nbncp¶Xv.
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k`bpsS BZyIme]mc¼cya\pkcn¨v 
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]m]§ tfäp ]dª Xn\ptijw am{XamWv 
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kzoIcn¡ p¶p F¶v HmÀ½n¸n¨psImpw 

ImÀ½nI³ Cu kab¯v s\änbnÂ 

IpcniSbmfw hc¡ p¶p. dmk{Ia¯nÂ, 

ImÀ½nI³ Xsâ s\änbnÂ hc¨tijw 

ip{iqjnIfpsS s\änbnepw 

IpcniSbmfwhc¨v {]mÀ°n¡ p¶pv. 

Bcm[\mkaql¯nsâ apgph³ {]Xn\n[n 

F¶\nebnÂ Ahsc ImWmw. 

A\pcPvR\¯ntâbpw 

]m]tamN\¯ntâbpw {]XoIambmWv 

ChnsS ImÀ½nI³ Pohsâ {]XoIamb 

Ipcninsâ ASbmf¯mÂ kzbw 

ap{Zhbv¡ pIbpw aviwim\amsc 

ASbmfs¸Sp¯pIbpw sN¿p¶Xv.

timi¸ \nhÀ¯nhbv¡ p¶p

Znhyclky§ Ä¡ pNpäpw h¨ncn¡ p¶ 

timi¸ Cu kabw ImÀ½nI³ 

\nhÀ¯nhbv¡ p¶p. aninlmbpsS 

arXicocw s]mXnbm\p]tbmKn¨ncp¶ 

I¨bpw XebnÂ Npänbncp¶ Xqhmebpw 
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(tbml. 20 : 5þ7). AhnSs¯ 

D°m\clkys¯ hnfnt¨mXp¶ 

ASbmfambncp¶p AXv. CutimbpsS 

D°m\clkyw ]qÀ¯nIcn¡ s¸«psh¶pw 
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tImhnUv almamcn hyhkmbcwK¯pw 
hyàn]camb tPmenbpsS taJebnepw 
s\Käohmbn _m[n¨n«ps¦nepw Hmtcm 
DXvkmlnbmb kwcw`I\pw CXns\ 
hfÀ¨¡ pÅ Hcp Ahkcambn amäphm³ 
]cn{ian¨n«ps¶v Rm³ hnizkn¡ p¶p. 
{]tXyIamb Cu {]XnIqe AhØsb 
t]mkoänhv B¡ n amäm³ Ignª mÂ 
IqSpXÂ hfÀ¨¡ pÅ kmlNcys¯ 
krjvSn¡ m³ Ignbpw. Rm\pw CXns\mcp 
DZmlcWamWv.

{SmhÂ cwK¯pw, Sn¡ änwKv cwK¯pw, 
Sqdnkw taJebnepw hfsc \¶mbn 
_nÊn\kv \S¶psImncp¶ 
kab¯mWv tImhnUv IS¶p h¶Xv. 
Gähpa[nIw _m[n¨ 
hyhkmb§ fmWnhIÄ. ho«nencnt¡  
AhØbnÂ BZysam¶¼cs¶¦nepw 
]n¶oSv 
Xncn¨phcsh§ s\sb¶mtemNn¨p. 
]qÀ®ambpw \ne¨ _nÊn\ÊnÂ aäp 
km²yXIfmcmbp¶Xns\¡ pdn¨v 
Nn´n¨p. A\nivNnX¯nte¡ v \ofp¶ 
km²yXIsf AXnPohn¡ m³ aäp 
taJeIsf¡ pdn¨v Nn´n¨p.

BZyambn IpSpw_mwK§ Ä¡ v 
Bßhnizmkw \ÂIpIbmWv Rm³ 
sNbvXXv. Znhkw apgph³ Hm^okv 

kmlNcy¯nÂ \n¶v ‘hÀ¡ v {^w tlmw’ 
F¶Xnte¡ v am\knIambn amtdn h¶p. 
Hm¬sse\mbn sN¿m³ ]äp¶ hn[¯nÂ 
\ntXym]tbmKkm[\§ fpsS hnXcWw 
(temPnÌnIv kÀÆokv) F¶ ]pXnb 
_nÊn\Êv km[yXsb¡ pdn¨v ]Tn¨p. 
I¼\nIfnÂ \n¶v km[\§ Ä aäp 
Øe¯pÅ tKmUuWpIfnte¡ v aäv 
I¼\nIÄ¡ pw F¯n¨p \ÂIp¶ Cu 
_nÊn\Êv XpS§ m\pw hnPb{]Zambn 
\S¯nsImpt]mIm\pw Ignª p. 
_nÊn\Êpt\mSp Xs¶ Hcp ]pXnb 
ImgvN¸mSpm¡ phm\pw Ignª p F¶Xv 
tImhnUv Imew X¶ Hcp henb t\«ambn 
Rm³ ImWp¶p.

amdnb Ime¯ns\m¸w amdp¶ 
Nn´mKXnIfps¦nÂ \ap¡ v ap¶nÂ 
{]Xn_Ô§ sf AXnPohn¡ m³ ]äp¶ 
\Ã \mfpIfpmIpsa¶v tImhnUv 
F\n¡ p X¶ ]pXnb ]mTamWv.

Fw.C. jmPn
skâv {KntKmdntbmkv 
HmÀ¯tUmIvkv kndnb³ NÀ¨v,
\Ãskm¸md.
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After the rite of  consignation the 
celebrant bows his head and with his 
right thumb makes the sign of  the cross 
on his forehead. This is to be 
understood in relation to the practice 
of  the rite of  reconciliation in the early 
tradition of  the East Syrian Church. 
According to East Syrian tradition the 
rite of  absolution to the penitents was 
administered at this time of  the 
Qurbana.

Penance and Forgiveness of  Sins

According to the early tradition of  the 
Church those who committed murder, 
apostasy or other grave sins and other 
public sinners were considered to be 
excommunicated by the very gravity of  
their sins. If  they repent of  their sins 
and come back they had to confess 
their sins and had to undergo a period 
of  penance. Only after having fulfilled 
their penance, they were re-admitted in 

the Church. Till the completion of  the 
penance they were allowed to 
participate only in the Liturgy of  the 
Word in the Qurbana. Such people 
were sent out at the conclusion of  the 
Liturgy of  the Word. This is expressed 
through the exhortation of  the deacon 
before beginning the hymn of  ‘Onitha 
d’ Raze’ ‘those who have not received 
the sign of  life’ may leave.

Sign of  Life

Once the penitent sinners have 
completed their period of  penance, 
during the celebration of  the rite of  
reconciliation, the celebrant used to 
sign them with the sign of  the cross on 
their forehead as an expression of  
their reconciliation with God and the 
forgiveness of  their sins. This sing of  
the cross was called “Sign of  Life”. 
Thus through this sign they were re-
admitted to the Church. The celebrant 
making the sign of  the cross on his 
forehead during the rite of  
reconciliation reminds us of  this 
tradition and that even today we 
receive remission of  our sins through 
the rite of  reconciliation in the 
Qurbana. In the celebration of  Raza, 
the celebrant makes the sign of  the 
cross also on the forehead of  the 
deacons. This sign of  the cross made 
on the celebrant and deacon is a 
symbol of  reconciliation and 
forgiveness that we receive in the 
Qurbana. The priest and the deacon 
represent the whole worshiping 
community.

Unfolding of  the Veil

At this time the celebrant unfolds the 
veil which was placed around the 

sacred mysteries. This is to be 
understood in the light of  the biblical 
reference “Simon Peter saw the linen 
clothes on the ground... rolled up in a 
place by itself ” (Jn. 20:6-7). That was a 
sign of  Jesus’ resurrection. This rite of  
unfolding of  veil signifies that the 
resurrection of  Christ has been re-
presented sacramentally on the altar 
and that it is the body and blood of  
the resurrected Jesus that is made 
present on the altar. While unfolding 
the veil the celebrant prays in low voice 
this prayer “Praise to you, Our Lord 
Jesus Christ, for though I am 
unworthy...”. He praises God for 
having ordained him, though 
unworthy, as the minister and mediator 
of  these glorious, life giving, holy and 
divine mysteries. He earnestly prays to 
God to make him worthy to receive 
from God remission of  debts and 
forgiveness of  sins.

The Grace of  Our Lord

The celebrant reciting the prayer in a 
loud voice “Grace of  our Lord Jesus 
Christ...” makes the sign of  the cross 
on himself. While making the sign of  
the cross on himself  he takes the right 
hand slightly above the head to signify 
that this blessing is also for the 
community. This Qanona reminds us 
that through these sacred mysteries we 
experience the grace, love and the 
communion of  God. This Qanona is 
considered also as the Church’s 
proclamation of  the resurrection of  
Christ. With this Qanona the first part 
of  the rite of  reconciliation is over.

Mar Thomas Elavanal
Bishop, Diocese of Kalyan
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Xsâ taÂ IpcniSbmfw hc¡ pt¼mÄ 

kaqlw ImW¯¡ hn[w ssI Xebv¡ v 

apIfnÂ Aev]w DbÀ¯p¶Xv Cu 

BioÀÆmZw 
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sign of  Jesus’ resurrection. This rite of  
unfolding of  veil signifies that the 
resurrection of  Christ has been re-
presented sacramentally on the altar 
and that it is the body and blood of  
the resurrected Jesus that is made 
present on the altar. While unfolding 
the veil the celebrant prays in low voice 
this prayer “Praise to you, Our Lord 
Jesus Christ, for though I am 
unworthy...”. He praises God for 
having ordained him, though 
unworthy, as the minister and mediator 
of  these glorious, life giving, holy and 
divine mysteries. He earnestly prays to 
God to make him worthy to receive 
from God remission of  debts and 
forgiveness of  sins.

The Grace of  Our Lord

The celebrant reciting the prayer in a 
loud voice “Grace of  our Lord Jesus 
Christ...” makes the sign of  the cross 
on himself. While making the sign of  
the cross on himself  he takes the right 
hand slightly above the head to signify 
that this blessing is also for the 
community. This Qanona reminds us 
that through these sacred mysteries we 
experience the grace, love and the 
communion of  God. This Qanona is 
considered also as the Church’s 
proclamation of  the resurrection of  
Christ. With this Qanona the first part 
of  the rite of  reconciliation is over.

Mar Thomas Elavanal
Bishop, Diocese of Kalyan
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Decision of the Synod on the Implementation of the 
Revised Text & Uniform Mode of Celebration of Holy Qurbana

1. The Synod of Bishops of the Syro-Malabar Church unanimously decided to begin the celebration of Holy Qurbana using
the revised text (editio typica) with the recognitio of the Apostolic See (Letter of the Oriental Congregation, Prot. N.
248/2004, dated 9 June 2021) with effect from the First Sunday of the Season ofAnnunciation (28 November 2021).

2. The Synod unanimously accepts the exhortation of the Holy Father Pope Francis through his letter dated 3 July 2021,
addressed to the bishops, clergy, religious and laity of the Syro-Malabar Church, to implement the uniform mode of
celebration of the Holy Qurbana in all eparchies in the Syro-Malabar Church as decided by the November 1999 Synod and
reiterated by the Synodal Sessions in 2020 and approved by the Congregation for the Eastern Churches (Prot. N. 1796/99,
dated 17 December 1999; Prot. N. 248/2004 dated 9 November 2020 & 9 June 2021) together with the implementation of
the revised text of Holy Qurbana from the First Sunday (28 November) of the Season of Annunciation 2021. The
Congregation through its letter dated 9 June 2021 has specified the uniform mode of celebration as follows: “the celebrant
shall face the faithful at the Bema during the Liturgy of the Word, turn towards theAltar - in the same direction that the faithful
are facing - for the Liturgy of the Eucharist, and once again face the faithful during the concluding rites after Holy
Communion” (Prot. N. 248/2004).

3. The bishops of certain Eparchies who expressed their difficulties to implement the decision in the whole eparchy will,
abiding by the above mentioned decisions, introduce the uniform mode of celebration starting with the cathedrals, pilgrim
centers, religious communities, possible parishes, minor seminaries and other formation centers on 28 November 2021 
itself. By effective catechesis, the uniform mode shall be gradually introduced in the whole eparchy as early as possible, not
later than Easter 2022 (17April 2022).

4. In this regard, the directives from the Congregation for the Eastern Churches in its letter dated 09 November 2020 (Prot. N.
248/2004) about dispensation by eparchial bishops as per provisions of CCEO c. 1538 § 1 are to be followed. The
Congregation states: “precision is necessary on the question of dispensations: as the Codex Canonum Ecclesiarum
Orientalium clearly says, these must be given in a "special case" (can. 1538 § 1) for the spiritual good of the faithful. By their
very nature, they should not come to appear as general permission for something that cannot legitimately be authorized in
opposition to the common norms. Therefore, Bishops should have recourse o f dispensations only for well-defined times
and for specific reasons”.

5. From the First Sunday of Annunciation 2021, all the Bishops will celebrate the Holy Qurbana in the uniform mode
everywhere in the Syro-Malabar Church.

6. Apostolic Visitation in Europe, the Syro-Malabar Communities in Gulf countries and other places where the Syro-Malabar
Church does not have jurisdiction, all the bishops and priests will celebrate the Holy Qurbana in the uniform mode.

7. The Synod should think of formulating an effective liturgical catechesis catering to the specific needs of the new mission
areas.

8. The options given to the celebrant shall not be reserved by eparchial bishops as it is clarified by the Congregation for the
Eastern Churches through its letter dated 9 November 2020 (Prot. N. 248/2004).

9. Innovations in Liturgy in matters like rituals, vestments, symbols, prayers etc. are to be introduced only with the consent of
the Synod of Bishops of the Syro-Malabar Church.

Given from the MajorArchiepiscopal Curia of the Syro-Malabar Church at Mount St. Thomas Kakkanad on 27August 2021

CS-b-te-J\w
kotdmae_mÀ k-`b-p-sS ta-PÀ BÀ¨-p-_nj-¸v IÀ-Zn\-mÄ tPmÀ-Öv Be-t© -cn

Xsâ kl-ip-{iq-j-Icm-b sa{-Xm-t¸me-o-¯ma-mÀ¡ pw sa-{Xm³a-mÀ¡ pw
sshZ-nI-À¡ pw k-aÀ-¸nX-À¡ pw Xs-â AP-]-me-\- ip{-iq-j-bv-¡ v
Gev]-n-¡ s-¸«-nc-n-¡ p-¶ FÃm ssZh-P-\¯-n-\pw Fg-p-Xp-¶X-v.

Cutimaninlmbv¡ p kvXpXnbmbncn¡ s«!

“]pXnb dmk IpÀ_m\ XIvkbv¡ v AwKoImcw \ÂIp¶ kμÀ`w D]tbmKn¨p \n§ fpsS k`bpsS 
sFIy¯n\pw D]cn\·bv¡ pambn hnip² IpÀ_m\bpsS AÀ¸WcoXnbnepÅ sFIcq]yw DS\Sn 
\S¸nem¡ m³ FÃm sshZnIscbpw kaÀ¸nXscbpw Aevamb hnizmknIsfbpw Rm³ Blzm\w 
sN¿p¶p. kn\Unsâ Xocpam\w \n§ Ä \S¸nem¡ pt¼mÄ ]cnip²mßmhp \n§ fpsS k`bnse 

FÃm AwK§ fpw X½nepÅ sFIyhpw tbmPn¸pw kmtlmZcyhpw ]cnt]mjn¸n¡ s«”.
-þ {^m³knkv amÀ]m¸m.

aninlmbnÂ {]nb ktlmZco ktlmZc·mtc,

1934 apXÂ \½psS k` Bcm[\{Ia \hoIcW¯nsâ ]mXbnembncp¶p. 1986þÂ 
]p\cp²cn¡ s¸« dmk{Iaw \nehnÂ h¶tXmsS k`bpsS ss]XrI§ fpsSbpw 
X\nabpsSbpw ASnØm\¯nÂ ]pXnb DÄ¡ mgvNIÄ kzoIcn¡ m³ klmbIamb 
Bgtadnb ]T\§ Ä Bcw`n¨p. AXnsâ ̂ eambn hnhn[ IqZmiIfpsS IÀa{Ia§ fpw 
Xncp¸«IqZm-i{-I-ahpw aäp B-cm-[-\{I-aIÀ-a-§ fpw GIoIrX cq]¯nem¡ m³ Ignª p. 
F¶mÂ, hnip² IpÀ_m\bÀ¸WcoXn GIoIrXcq]¯nem¡ m³ \mw \S¯nb 
]cn{ia§ Ä ]eImcW§ fmÂ ]qÀW ^e{]m]vXnbnse¯nbnÃ. 1999þse kn\Uv 
CXn\mbn Hcp GIoIrXcq]w \ÂInsb¦nepw AXv FÃm cq]XIfnepw \S¸nÂ hcp¯m³ 
Ignª nÃ. F¦nepw hnip² IpÀ_m\bpsS AÀ¸WcoXnbnse sFIy¯n\mbn k`bpsS 
Xe¯nÂ \nc´cw BhiyapbÀ¶psImncp¶p. k`ma¡ Ä AXn\mbn {]mÀYn¨p 
sImtbncp¶p. Cu ImeL«̄ nÂ \S¶ FÃm k`mAkw»nIfnepw hnip² 
IpÀ_m\bÀ¸WcoXnbnse GIoIcW¯n\mbn FÃmhcpw Htc kzc¯nÂ hmZn¨ncp¶p. 
sa{Xm·mcpsS kn\UÂ kt½f\§ fpw AÀ¸WcoXnbnse GIoIcW¯n\mbn 
]cn{ian¨psImncp¶p. 2019 BKÌnse kn\Uv kt½f\¯n\nSbnÂ sa{Xm·mtcmsSm¸w 
cq]XIfnse ]mÌdÂ Iu¬knÂ sk{I«dnamÀ Hcpan¨p IqSnbt¸mÄ Ahcpw hnip² 
IpÀ_m\bÀ¸W¯nsâ GIoIcW¯n\mbn iàambn Bhiys¸«p. 2020 BKÌnse 
sa{Xm·mcpsS kn\Uv AXphsc hnip² IpÀ_m\bpsS GIoIrX AÀ¸WcoXn 
\S¸nem¡ mXncp¶ cq]XIfnÂ A{]Imcw sN¿Wsa¶p \nÀt±in¨p.

sImtdmW¡ me¯v Hm¬sse³ IpÀ_m\IfnÂ {]Xy£ s¸« hnhn[ cq]XIfnse 
AÀ¸WcoXnIfpsS sshhn[yhpw sshcp²yhpw k`mwK§ sf IqSpXÂ AkzØcm¡ n. 
]cnip² knwlmk\s¯bpw IpÀ_m\bÀ¸WcoXnIfnse Ass\Iyw AÛpXs¸Sp¯n. 
sFIcq]yw sImphtcXv k`bpsS sFIy¯n\v AXymhiyamsW¶ \nKa\¯nÂ 
]uckvXyk`IÄ¡ mbpÅ Imcymebw F¯nt¨À¶p. AXn³{]Imcw 2020 sabv 4þ\v 
A¸kvtXmenIv \p¬tjym taPÀ BÀ¨p_nj¸n\p Is¯gpXn. \hoIcn¨ hnip² 
IpÀ_m\bpsS XIvk AwKoImc¯n\p kaÀ¸n¨t¸mÄ AÀ¸WcoXnbnÂ sFIyw 
Bhiys¸«psImp 2020 \hw_À 9þ\v ]uckvXyk`IÄ¡ mbpÅ Imcymebw t\cn«p 
Is¯gpXn. \hoIcn¨ XIvkbv¡ v AwKoImcw \ÂIns¡ mv 2021 Pq¬ 9þ\v FgpXnb 
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Revised Text & Uniform Mode of Celebration of Holy Qurbana

1. The Synod of Bishops of the Syro-Malabar Church unanimously decided to begin the celebration of Holy Qurbana using
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9. Innovations in Liturgy in matters like rituals, vestments, symbols, prayers etc. are to be introduced only with the consent of
the Synod of Bishops of the Syro-Malabar Church.

Given from the MajorArchiepiscopal Curia of the Syro-Malabar Church at Mount St. Thomas Kakkanad on 27August 2021

CS-b-te-J\w
kotdmae_mÀ k-`b-p-sS ta-PÀ BÀ¨-p-_nj-¸v IÀ-Zn\-mÄ tPmÀ-Öv Be-t© -cn

Xsâ kl-ip-{iq-j-Icm-b sa{-Xm-t¸me-o-¯ma-mÀ¡ pw sa-{Xm³a-mÀ¡ pw
sshZ-nI-À¡ pw k-aÀ-¸nX-À¡ pw Xs-â AP-]-me-\- ip{-iq-j-bv-¡ v
Gev]-n-¡ s-¸«-nc-n-¡ p-¶ FÃm ssZh-P-\¯-n-\pw Fg-p-Xp-¶X-v.

Cutimaninlmbv¡ p kvXpXnbmbncn¡ s«!

“]pXnb dmk IpÀ_m\ XIvkbv¡ v AwKoImcw \ÂIp¶ kμÀ`w D]tbmKn¨p \n§ fpsS k`bpsS 
sFIy¯n\pw D]cn\·bv¡ pambn hnip² IpÀ_m\bpsS AÀ¸WcoXnbnepÅ sFIcq]yw DS\Sn 
\S¸nem¡ m³ FÃm sshZnIscbpw kaÀ¸nXscbpw Aevamb hnizmknIsfbpw Rm³ Blzm\w 
sN¿p¶p. kn\Unsâ Xocpam\w \n§ Ä \S¸nem¡ pt¼mÄ ]cnip²mßmhp \n§ fpsS k`bnse 

FÃm AwK§ fpw X½nepÅ sFIyhpw tbmPn¸pw kmtlmZcyhpw ]cnt]mjn¸n¡ s«”.
-þ {^m³knkv amÀ]m¸m.

aninlmbnÂ {]nb ktlmZco ktlmZc·mtc,

1934 apXÂ \½psS k` Bcm[\{Ia \hoIcW¯nsâ ]mXbnembncp¶p. 1986þÂ 
]p\cp²cn¡ s¸« dmk{Iaw \nehnÂ h¶tXmsS k`bpsS ss]XrI§ fpsSbpw 
X\nabpsSbpw ASnØm\¯nÂ ]pXnb DÄ¡ mgvNIÄ kzoIcn¡ m³ klmbIamb 
Bgtadnb ]T\§ Ä Bcw`n¨p. AXnsâ ̂ eambn hnhn[ IqZmiIfpsS IÀa{Ia§ fpw 
Xncp¸«IqZm-i{-I-ahpw aäp B-cm-[-\{I-aIÀ-a-§ fpw GIoIrX cq]¯nem¡ m³ Ignª p. 
F¶mÂ, hnip² IpÀ_m\bÀ¸WcoXn GIoIrXcq]¯nem¡ m³ \mw \S¯nb 
]cn{ia§ Ä ]eImcW§ fmÂ ]qÀW ^e{]m]vXnbnse¯nbnÃ. 1999þse kn\Uv 
CXn\mbn Hcp GIoIrXcq]w \ÂInsb¦nepw AXv FÃm cq]XIfnepw \S¸nÂ hcp¯m³ 
Ignª nÃ. F¦nepw hnip² IpÀ_m\bpsS AÀ¸WcoXnbnse sFIy¯n\mbn k`bpsS 
Xe¯nÂ \nc´cw BhiyapbÀ¶psImncp¶p. k`ma¡ Ä AXn\mbn {]mÀYn¨p 
sImtbncp¶p. Cu ImeL«̄ nÂ \S¶ FÃm k`mAkw»nIfnepw hnip² 
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]cnip² knwlmk\s¯bpw IpÀ_m\bÀ¸WcoXnIfnse Ass\Iyw AÛpXs¸Sp¯n. 
sFIcq]yw sImphtcXv k`bpsS sFIy¯n\v AXymhiyamsW¶ \nKa\¯nÂ 
]uckvXyk`IÄ¡ mbpÅ Imcymebw F¯nt¨À¶p. AXn³{]Imcw 2020 sabv 4þ\v 
A¸kvtXmenIv \p¬tjym taPÀ BÀ¨p_nj¸n\p Is¯gpXn. \hoIcn¨ hnip² 
IpÀ_m\bpsS XIvk AwKoImc¯n\p kaÀ¸n¨t¸mÄ AÀ¸WcoXnbnÂ sFIyw 
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I¯nepw hnip² IpÀ_m\bpsS AÀ¸WcoXnbnepÅ sFIcq]yw hyàam¡ p¶ 
\nÀt±i§ Ä ]uckvXyk`IÄ¡ mbpÅ Imcymebw \ÂIn. CXn-s\X-p-SÀ-¶mWp ]cnip² 
]nXmhp {^m³knkv amÀ]m¸ Xs¶ hfsc B[nImcnIambn 2021 Pqsse aq¶mw XobXn 
\½psS k`bnÂ hnip² IpÀ_m\bpsS AÀ¸WcoXnbnse sFIcq]yw 
Bhiys¸«psImp sa{Xm·mÀ¡ pw sshZnIÀ¡ pw kaÀ¸nXÀ¡ pw Aevamb 
hnizmknIÄ¡ pambn Is¯gpXnbXv. CXp kotdmae_mÀk` apgph\pw thn ]cnip² 
]nXmhv FgpXnb I¯mWv. AXn\mÂ Cu I¯nse \nÀt±ia\pkcn¨p {]hÀ¯n¡ m³ 
Hmtcm kotdmae_mÀ hnizmkn¡ pw ISabpv. Cu I¯nÂ ]cnip² ]nXmhp \S¯nb 
Blzm\amWv Cu CSbteJ\¯nsâ Bcw`¯nÂ D²cn¨ncn¡ p¶Xv. amÀ]m¸ C{]Imcw 
\½psS k`bv¡ v Hcp Is¯gpXp¶Xv CXmZyamWv.

Cu ]Ým¯e¯nÂ, 2021 BKÌv 16 apXÂ 27 hsc Hm¬sse\mbn kt½fn¨ kn\Uv Cu 
hnjbw Bgamb ]T\¯n\pw NÀ¨bv¡ pw hnt[bam¡ n. cmb-ncw hÀjs¯ A\p-kyq-X-
amb It¯men¡ mhnizmk-]- mc¼cyapÅ kotdmae-mÀk`-bpsS Ncn{X¯nse Gähpw henb 
{]t-XyIX- kmÀh{-XnI k`t-bmSpw amÀ]m¸-mtbmSpw ]peÀ¯nb AN-© e-a- mb hniz-kvXX-
b-m-Wv. ]-t{Xm-kn-t\msSm¸hpw ]t{Xmknt\mSpÅ hnt[bXz¯nepw (cum Petro et sub Petro) 
k`mXeht\mSpw cq]Xm sa{Xmt\mSpapÅ A\pkcW¯nepw Poh-n-¨ ]mc-¼-c- ya-m-Wv \-½p-
sS ]nX-m-al-·-mÀ \ap¡ -p ]-IÀ-¶p X¶-n«-p-Å-Xv. 1934þÂ k-`b-p-sS Bc-m-[-\-{Ia-w kw-Ô-n-
¨p-mb kam\am-b {]-Xnk-Ôn-bnÂ F-d-Wm-Ip-fw sa{-Xmt-¸m-eo-¯-bm-bnc-p-¶ ̀ m-Ky-kv-ac-
WmÀl-\mb AK-k- v-än³ I- -̄ nÂ ]n-Xm-hp amÀ]-m¸-mb- v-¡ v F-gp-Xnb-Xv “Xnc-p-knw-lmk\w FS-p-
¡ p-¶ G-Xp Xoc-p-am-\hpw R§ -Ä-¡ p ]qÀ-®ambpw kzo-Im-cya-m-Wv” F¶mb-nc-p¶p. Cu amX-r-
Ib-m-Wv \mw kzoI-c-nt-¡ -Xv. ]cn-ip-²mß-mhv Xncp-Ê-`sb Gähpw hyàambpw IrXy-
ambpw ]Tn¸-n¡ -p-¶Xv ]cni-p-²- ]nX-m-hn-eqs-Sb-msW¶v \mw hniz-kn-¡ p-¶p. ]cn-ip² ]nXmh-
nsâ \nÀt±i-§ -Ä A\p-k-cn-¡ m³ hnizm-kn-IÄ¡ pÅ IS-asb¡ -p-dn¨p \ap¡ v Adnh-p-ÅX-m-
W-tÃm (CCEO, c. 45). Bcm[-\{Ia-s¯ kw_Ô-n¨ Imcy§ -Ä- A´n-aX-oÀ¸pIev]n-t¡ -
Xp amÀ]m¸mbmsW¶p k`m{]t_m[-\-§ -f-nÂ hyà-am-¡ p-¶pv (SC, 22). amÀ]m¸ 
XoÀ¸pIev]n¨ Bcm[-\-{-I-a¯-nÂ Fs´¦-nepw Iq«n-t¨À¡ mt\m amäwhcp-¯mt\m sshZnI-
Àt¡ m aäp-Å-hÀt¡ m AhI-mi-a- n-Ã (SC, 22.3). AXn\-mÂ, ]-cn-ip-²- ]n-Xm-hn-sâ \nÀt-±i-w 
\S¸nem¡ m³ \mw _m[-yØ-c-mWv. hyXyk-v-Xa-m-b Hc-p Xo-cp-am\-s-a-Sp-¡ m³ kn\Unt\m 
GsX¦-nepw cq-]-Xm-[y-£ t\m A-hI-m-ia-nÃ. “A-\p-kcW-w _ensb¡ mÄ t{i-jvTa-m-Wv” (1 
kmap 15:22) F¶Xp \mw ad-¡- -cpXv. ]-cni-p-²]nX-mh-p ImW-n-¨p-Xc-p-¶ hg-n-bm-Wp \a-p-¡ p ssZ-
hm-\p-{K-l-¯ns-â hgn. AXn\-mÂ, k`ma¡ Ä B{Kln¨Xpw kn\Uv AwKoIcn¨Xpw 
]cnip² ]nXmhv Blzm\w sNbvXncn¡ p¶Xpamb hnip² IpÀ_m\bpsS AÀ¸WcoXn 
A\phÀ¯n¡ pI F¶Xp It¯men¡ cmb \s½ kw_Ôn¨nSt¯mfw 
k`mIq«mbvabnepÅ \½psS D¯chmZnXz\nÀhlWhpw ]cnip² ]nXmhnt\mSpÅ 
\½psS hnt[bXz¯nsâ {]Imi\hpamWv.

Bcm[-\-{-Ia-¯-nÂ sFI-cq]-y-aÃ sFI-y-am-Wv thXv F-¶p Nn´-n-¡ p-¶-hcpmImw. 
sFIyhpw sFIcq-]yhpw H¶sÃ¦-nepw ]c-kv]c]qc-I§ -f-mWv. ASnØm\ 
LSI§ fnepÅ sFIcq]yw sFIy¯n\v BhiyamWv. Bcm-[\-{-Ia-¯nsâ ASn-Øm-\-cq-
]-§ f-nÂ sFIc-q]-y-an-ÃmsX sFIyw km[y-am-hnÃ. CXn\p \½psS k`-bpsS Ncn{Xw Xs¶ 
km£ nb-m-Wv. hnip² IpÀ_m-\b-À¸-W-¯nse sFIc-q]yw CXmWv: ImÀan-I³ Bap-J-
ip{iq-jbpw hN\- -ip-{iqj-bpw DÄs¸sS hnizm-k-{]-am-Ww Ig-n-bp-¶-Xphsc hN-\-thZn 
(t_½)bnÂ h¨p P\m`-n-apJ-a-mbpw A\ms-^mdm ̀ mKw AÄ¯m-cbv¡ v A`na-p-Ja-mbpw hn. 

IpÀºm\ kzoI-cW- -̄ n-\ptij-apÅ kam-]-\-ip-{iqj P\m-`n-ap-Ja-mbpw \nÀhln¡ pI. 
AÀ°]-qÀWam-b _-en-bÀ¸-W-¯n-\p h-N\- -̄ n-sâ ta-ibpw (t_½) A -̧ -̄ ns-â tai-bpw 
(_e-n-]oTw) Bhi-y-am-sW-¶p cmw h¯-n-¡ m³ Iu¬k-nÂ ]Tn¸-n¡ -p-¶p-v (DV, 14). \-
½p-sS k`-bns-e ]uc-m-Wn-Iam-b ]mc-¼c-yhpw CX-p-Xs-¶-bmWv.

\½psS hnip² IpÀ_m\-b-nÂ Bap-J-ip-{iq-jbpw hN\- -ip-{iq-jbpw bYm{-Iaw Cutimb-
psS P\\-s -¯bpw ]ck-y -Poh- n -X -s¯-bp -amWv A\p-kva -cn -¸n¡ -p -¶-Xv . Cu 
ASnØm\¯nemWv hnip² IpÀ_m\bpsS BZy`mKw hN-\t-h-Zn-bnÂ P\m`-n-apJambn 
AÀ¸n-¡ p-¶-Xv. XpSÀ¶p, “IgpIn ip-²-am¡ -s¸« lrZ-bt-¯mSpw shSn-¸m¡ s¸« a\Ê-m£ -n-
tbmSpw IqsS” hnizmk-{-]a-m-W¯-n\-p-tijw hnip² aZv_lmbnÂ {]th-in-¡ p¶ ]ptcm-lnX-
³ k`-bpsS \ma-¯nÂ aninlmbpsS {]Xn\-n-[n-bmbn ]ca-]-nX-mhn\p _enb-À¸n-¡ p-I-bmWv. 
AXn-\me-mWp IqZm-im`-mKw aZv_-lm-bv¡ v A`n-apJ-a- mbn AÀ¸n-¡ -W-sa¶p \nÀt±in-¡ s-¸-
«nc-n-¡ p-¶Xv. ]mÝmXy, ]uckvXy k`I-f-n-seÃmw 1965 hsc AÄ¯mc-bv¡ v A`n-ap-Ja-m-
bmWv hn. IpÀ_m-\ AÀ¸n-¨n-cp-¶X-v. k`b-psS Bcw`w apXte \ne-\n-¶nc-p¶ Cu hnip² 
]mc¼cyw hosSp¡ -m-\mWp ]cnip² ]nXmhp \t½mSv Bh-iy-s¸-Sp-¶-Xv. hnip² 
IpÀ_m\bpsS AÀ¸W`mKw kam]n¡ p¶XpsImmWp IpÀ_m\kzoIcW¯n\p 
tijapÅ IrXÚXm{]mÀY\Ifpw kam]\mioÀhmZhpw P\§ fpsS t\sc Xncnª p 
sNmtÃXmsW¶p \nÀtZin¡ s¸«ncn¡ p¶Xv.

hnip² IpÀ_m\-s-b-¶Xp aninlmbpsS -i-coc-a-mb k` inc-Êmb AhnSt¯mSp tNÀ¶p 
]nXm-hmb ssZh¯-n\v AÀ¸n¡ -p¶ _en-bm-Wv. AXn-\mÂ k`mK-m{Xamb ssZh-P\-hpw 
incÊ-mb aninlmbpsS \ma-¯nÂ hnip² clky§ Ä ]cnIÀaw sN¿p¶ sshZn-I\pw 
]nXm-hmb ssZh¯-nsâ knwlm-k\-a-mb hnip² AÄ¯mcbv¡ v A`na-p-Ja-mbn _en-bÀ¸-
W-thZ-nb-nÂ hym]-cn¡ -p-¶Xp kap-Nn-Xa-m-sW¶v BZnaI-mew apXte k` IcpX-nb-nc-p-¶p. 
hni-p²- IpÀ-_m-\b-À¸-n-¡ p-¶ ImÀ-anI³ Ht-ck-abw {Ink-vXp-hn-s\bpw k`-sbbpw {]-Xn\-n-
[m\-w sN¿-p¶p (alter Christus et altera Ecclesia). {InkvXob PohnXw kzÀKs¯ e£ ya-m-¡ n-
bpÅ XoÀ°mS-\- -am-sW¶ hnizm-khpw Cu A\p-jvTm-\¯-ne-qsS Xncp-Ê` {]tLm-jn-¡ p-¶p-
v. aZv_lm {]Xn\n-[m\-w sN¿-p-¶ kzÀKs¯ e£ ya-m¡ n ssZhP-\- s-am-¶msI XoÀ°mS-
\w sN¿p¶ A\p-`-ha-mWp IpÀ_m\bneqsS e`n¡ p¶Xv. ssZh-¯nsâ knwlm-k-\a-mb _-
en-]oT¯n\p ap¶nÂ Ip¼n-«m-cm-[n-¡ p¶ amemJ- -hr-μ§ -t- fmSpw kzÀKhmk-nI-f-mb hnip²-
tcmSpw tNÀ¶p `qhm-kn-Ifpw ssZhs¯ Bcm[-n¡ -p¶ coXnb-ne-mWp \½psS hnip² 
IpÀºm-\b-nse {]mÀ°\IÄ {IaoI-c-n-¡ -s¸«-nc-n-¡ p-¶X-v. Htc kabw ]cn-ip² {-Xn-Xz-
¯nsâ knwlm-k-\-hp-w \½psS IÀ¯mhnsâ I_dnShpambn ]cn-K-Wn-¡ -s¸-Sp¶ hnip² 
AÄ¯m-cbv¡ p \½psS Bcm-[\-{-Ia-¯-nÂ henb {]m[m\-ya-pv. AXn-\memWv AÄ¯m-
cb-nte¡ p Xncnb-p-¶X-ns\ “IÀ¯m-hnt-e¡ pXncnb-p¶Xmbn-” (conversi ad Dominum) \½psS 
]nXm-¡ -·mÀ hnti-jn¸-n¨-nc-n-¡ p-¶Xv. AXn\-mÂ \½-psS k`-bpsS X\Xmb ]mc¼-cyw ]cnK- -
Wn¨p hnip² IpÀ_m\-b-nse A\ms^md-b- psS Bcw`w apXÂ hnip² IpÀ_m\kzoIc-
Wwhsc-bpÅ ̀ mKw aZv-_lmbv¡ p A`na-pJ-ambn AÀ¸n-¡ -Ws-a¶ kn\U-nsâ Xocp-am\w 
DS-\Sn (promptly) \S-¸ne-m-¡ m-³ ]cnip² ]-nX-mhv Bh-iy-s¸-«nc-n¡ -p-¶-Xv.

Bcm[-\-{-Ia-¯-nse sFIy-amWp k`-bpsS Iq«m-bva-bpsS ASn-Øm\w F¶ kXyw Xncn¨-d-n-
bm³ \mw sshInb-Xpw k`m-Km{-X-¯nÂ Gsd apdnh-p-IÄ krjvSn-¡ m³ ImcWa-m-bn. Cu 
hogvNsb Ffna-t-bmSpw A\p-Xm-]-t¯mS-pw-IqsS \ap¡ p ssZhXncpap-¼nÂ Gäp]-d-bmw. 
‘AÄ¯m-cb-nÂ sFIyw CÃmsX k`-bnÂ sFIyw km[y-aÃ’ F¶ s_\-UnIväv amÀ]m -̧ -
bpsS Nn´ \ap¡ p amÀK-Zo]-a- m-Is-«.
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I¯nepw hnip² IpÀ_m\bpsS AÀ¸WcoXnbnepÅ sFIcq]yw hyàam¡ p¶ 
\nÀt±i§ Ä ]uckvXyk`IÄ¡ mbpÅ Imcymebw \ÂIn. CXn-s\X-p-SÀ-¶mWp ]cnip² 
]nXmhp {^m³knkv amÀ]m¸ Xs¶ hfsc B[nImcnIambn 2021 Pqsse aq¶mw XobXn 
\½psS k`bnÂ hnip² IpÀ_m\bpsS AÀ¸WcoXnbnse sFIcq]yw 
Bhiys¸«psImp sa{Xm·mÀ¡ pw sshZnIÀ¡ pw kaÀ¸nXÀ¡ pw Aevamb 
hnizmknIÄ¡ pambn Is¯gpXnbXv. CXp kotdmae_mÀk` apgph\pw thn ]cnip² 
]nXmhv FgpXnb I¯mWv. AXn\mÂ Cu I¯nse \nÀt±ia\pkcn¨p {]hÀ¯n¡ m³ 
Hmtcm kotdmae_mÀ hnizmkn¡ pw ISabpv. Cu I¯nÂ ]cnip² ]nXmhp \S¯nb 
Blzm\amWv Cu CSbteJ\¯nsâ Bcw`¯nÂ D²cn¨ncn¡ p¶Xv. amÀ]m¸ C{]Imcw 
\½psS k`bv¡ v Hcp Is¯gpXp¶Xv CXmZyamWv.

Cu ]Ým¯e¯nÂ, 2021 BKÌv 16 apXÂ 27 hsc Hm¬sse\mbn kt½fn¨ kn\Uv Cu 
hnjbw Bgamb ]T\¯n\pw NÀ¨bv¡ pw hnt[bam¡ n. cmb-ncw hÀjs¯ A\p-kyq-X-
amb It¯men¡ mhnizmk-]- mc¼cyapÅ kotdmae-mÀk`-bpsS Ncn{X¯nse Gähpw henb 
{]t-XyIX- kmÀh{-XnI k`t-bmSpw amÀ]m¸-mtbmSpw ]peÀ¯nb AN-© e-a- mb hniz-kvXX-
b-m-Wv. ]-t{Xm-kn-t\msSm¸hpw ]t{Xmknt\mSpÅ hnt[bXz¯nepw (cum Petro et sub Petro) 
k`mXeht\mSpw cq]Xm sa{Xmt\mSpapÅ A\pkcW¯nepw Poh-n-¨ ]mc-¼-c- ya-m-Wv \-½p-
sS ]nX-m-al-·-mÀ \ap¡ -p ]-IÀ-¶p X¶-n«-p-Å-Xv. 1934þÂ k-`b-p-sS Bc-m-[-\-{Ia-w kw-Ô-n-
¨p-mb kam\am-b {]-Xnk-Ôn-bnÂ F-d-Wm-Ip-fw sa{-Xmt-¸m-eo-¯-bm-bnc-p-¶ ̀ m-Ky-kv-ac-
WmÀl-\mb AK-k- v-än³ I- -̄ nÂ ]n-Xm-hp amÀ]-m¸-mb- v-¡ v F-gp-Xnb-Xv “Xnc-p-knw-lmk\w FS-p-
¡ p-¶ G-Xp Xoc-p-am-\hpw R§ -Ä-¡ p ]qÀ-®ambpw kzo-Im-cya-m-Wv” F¶mb-nc-p¶p. Cu amX-r-
Ib-m-Wv \mw kzoI-c-nt-¡ -Xv. ]cn-ip-²mß-mhv Xncp-Ê-`sb Gähpw hyàambpw IrXy-
ambpw ]Tn¸-n¡ -p-¶Xv ]cni-p-²- ]nX-m-hn-eqs-Sb-msW¶v \mw hniz-kn-¡ p-¶p. ]cn-ip² ]nXmh-
nsâ \nÀt±i-§ -Ä A\p-k-cn-¡ m³ hnizm-kn-IÄ¡ pÅ IS-asb¡ -p-dn¨p \ap¡ v Adnh-p-ÅX-m-
W-tÃm (CCEO, c. 45). Bcm[-\{Ia-s¯ kw_Ô-n¨ Imcy§ -Ä- A´n-aX-oÀ¸pIev]n-t¡ -
Xp amÀ]m¸mbmsW¶p k`m{]t_m[-\-§ -f-nÂ hyà-am-¡ p-¶pv (SC, 22). amÀ]m¸ 
XoÀ¸pIev]n¨ Bcm[-\-{-I-a¯-nÂ Fs´¦-nepw Iq«n-t¨À¡ mt\m amäwhcp-¯mt\m sshZnI-
Àt¡ m aäp-Å-hÀt¡ m AhI-mi-a- n-Ã (SC, 22.3). AXn\-mÂ, ]-cn-ip-²- ]n-Xm-hn-sâ \nÀt-±i-w 
\S¸nem¡ m³ \mw _m[-yØ-c-mWv. hyXyk-v-Xa-m-b Hc-p Xo-cp-am\-s-a-Sp-¡ m³ kn\Unt\m 
GsX¦-nepw cq-]-Xm-[y-£ t\m A-hI-m-ia-nÃ. “A-\p-kcW-w _ensb¡ mÄ t{i-jvTa-m-Wv” (1 
kmap 15:22) F¶Xp \mw ad-¡- -cpXv. ]-cni-p-²]nX-mh-p ImW-n-¨p-Xc-p-¶ hg-n-bm-Wp \a-p-¡ p ssZ-
hm-\p-{K-l-¯ns-â hgn. AXn\-mÂ, k`ma¡ Ä B{Kln¨Xpw kn\Uv AwKoIcn¨Xpw 
]cnip² ]nXmhv Blzm\w sNbvXncn¡ p¶Xpamb hnip² IpÀ_m\bpsS AÀ¸WcoXn 
A\phÀ¯n¡ pI F¶Xp It¯men¡ cmb \s½ kw_Ôn¨nSt¯mfw 
k`mIq«mbvabnepÅ \½psS D¯chmZnXz\nÀhlWhpw ]cnip² ]nXmhnt\mSpÅ 
\½psS hnt[bXz¯nsâ {]Imi\hpamWv.

Bcm[-\-{-Ia-¯-nÂ sFI-cq]-y-aÃ sFI-y-am-Wv thXv F-¶p Nn´-n-¡ p-¶-hcpmImw. 
sFIyhpw sFIcq-]yhpw H¶sÃ¦-nepw ]c-kv]c]qc-I§ -f-mWv. ASnØm\ 
LSI§ fnepÅ sFIcq]yw sFIy¯n\v BhiyamWv. Bcm-[\-{-Ia-¯nsâ ASn-Øm-\-cq-
]-§ f-nÂ sFIc-q]-y-an-ÃmsX sFIyw km[y-am-hnÃ. CXn\p \½psS k`-bpsS Ncn{Xw Xs¶ 
km£ nb-m-Wv. hnip² IpÀ_m-\b-À¸-W-¯nse sFIc-q]yw CXmWv: ImÀan-I³ Bap-J-
ip{iq-jbpw hN\- -ip-{iqj-bpw DÄs¸sS hnizm-k-{]-am-Ww Ig-n-bp-¶-Xphsc hN-\-thZn 
(t_½)bnÂ h¨p P\m`-n-apJ-a-mbpw A\ms-^mdm ̀ mKw AÄ¯m-cbv¡ v A`na-p-Ja-mbpw hn. 

IpÀºm\ kzoI-cW- -̄ n-\ptij-apÅ kam-]-\-ip-{iqj P\m-`n-ap-Ja-mbpw \nÀhln¡ pI. 
AÀ°]-qÀWam-b _-en-bÀ¸-W-¯n-\p h-N\- -̄ n-sâ ta-ibpw (t_½) A -̧ -̄ ns-â tai-bpw 
(_e-n-]oTw) Bhi-y-am-sW-¶p cmw h¯-n-¡ m³ Iu¬k-nÂ ]Tn¸-n¡ -p-¶p-v (DV, 14). \-
½p-sS k`-bns-e ]uc-m-Wn-Iam-b ]mc-¼c-yhpw CX-p-Xs-¶-bmWv.

\½psS hnip² IpÀ_m\-b-nÂ Bap-J-ip-{iq-jbpw hN\- -ip-{iq-jbpw bYm{-Iaw Cutimb-
psS P\\-s -¯bpw ]ck-y -Poh- n -X -s¯-bp -amWv A\p-kva -cn -¸n¡ -p -¶-Xv . Cu 
ASnØm\¯nemWv hnip² IpÀ_m\bpsS BZy`mKw hN-\t-h-Zn-bnÂ P\m`-n-apJambn 
AÀ¸n-¡ p-¶-Xv. XpSÀ¶p, “IgpIn ip-²-am¡ -s¸« lrZ-bt-¯mSpw shSn-¸m¡ s¸« a\Ê-m£ -n-
tbmSpw IqsS” hnizmk-{-]a-m-W¯-n\-p-tijw hnip² aZv_lmbnÂ {]th-in-¡ p¶ ]ptcm-lnX-
³ k`-bpsS \ma-¯nÂ aninlmbpsS {]Xn\-n-[n-bmbn ]ca-]-nX-mhn\p _enb-À¸n-¡ p-I-bmWv. 
AXn-\me-mWp IqZm-im`-mKw aZv_-lm-bv¡ v A`n-apJ-a- mbn AÀ¸n-¡ -W-sa¶p \nÀt±in-¡ s-¸-
«nc-n-¡ p-¶Xv. ]mÝmXy, ]uckvXy k`I-f-n-seÃmw 1965 hsc AÄ¯mc-bv¡ v A`n-ap-Ja-m-
bmWv hn. IpÀ_m-\ AÀ¸n-¨n-cp-¶X-v. k`b-psS Bcw`w apXte \ne-\n-¶nc-p¶ Cu hnip² 
]mc¼cyw hosSp¡ -m-\mWp ]cnip² ]nXmhp \t½mSv Bh-iy-s¸-Sp-¶-Xv. hnip² 
IpÀ_m\bpsS AÀ¸W`mKw kam]n¡ p¶XpsImmWp IpÀ_m\kzoIcW¯n\p 
tijapÅ IrXÚXm{]mÀY\Ifpw kam]\mioÀhmZhpw P\§ fpsS t\sc Xncnª p 
sNmtÃXmsW¶p \nÀtZin¡ s¸«ncn¡ p¶Xv.

hnip² IpÀ_m\-s-b-¶Xp aninlmbpsS -i-coc-a-mb k` inc-Êmb AhnSt¯mSp tNÀ¶p 
]nXm-hmb ssZh¯-n\v AÀ¸n¡ -p¶ _en-bm-Wv. AXn-\mÂ k`mK-m{Xamb ssZh-P\-hpw 
incÊ-mb aninlmbpsS \ma-¯nÂ hnip² clky§ Ä ]cnIÀaw sN¿p¶ sshZn-I\pw 
]nXm-hmb ssZh¯-nsâ knwlm-k\-a-mb hnip² AÄ¯mcbv¡ v A`na-p-Ja-mbn _en-bÀ¸-
W-thZ-nb-nÂ hym]-cn¡ -p-¶Xp kap-Nn-Xa-m-sW¶v BZnaI-mew apXte k` IcpX-nb-nc-p-¶p. 
hni-p²- IpÀ-_m-\b-À¸-n-¡ p-¶ ImÀ-anI³ Ht-ck-abw {Ink-vXp-hn-s\bpw k`-sbbpw {]-Xn\-n-
[m\-w sN¿-p¶p (alter Christus et altera Ecclesia). {InkvXob PohnXw kzÀKs¯ e£ ya-m-¡ n-
bpÅ XoÀ°mS-\- -am-sW¶ hnizm-khpw Cu A\p-jvTm-\¯-ne-qsS Xncp-Ê` {]tLm-jn-¡ p-¶p-
v. aZv_lm {]Xn\n-[m\-w sN¿-p-¶ kzÀKs¯ e£ ya-m¡ n ssZhP-\- s-am-¶msI XoÀ°mS-
\w sN¿p¶ A\p-`-ha-mWp IpÀ_m\bneqsS e`n¡ p¶Xv. ssZh-¯nsâ knwlm-k-\a-mb _-
en-]oT¯n\p ap¶nÂ Ip¼n-«m-cm-[n-¡ p¶ amemJ- -hr-μ§ -t- fmSpw kzÀKhmk-nI-f-mb hnip²-
tcmSpw tNÀ¶p `qhm-kn-Ifpw ssZhs¯ Bcm[-n¡ -p¶ coXnb-ne-mWp \½psS hnip² 
IpÀºm-\b-nse {]mÀ°\IÄ {IaoI-c-n-¡ -s¸«-nc-n-¡ p-¶X-v. Htc kabw ]cn-ip² {-Xn-Xz-
¯nsâ knwlm-k-\-hp-w \½psS IÀ¯mhnsâ I_dnShpambn ]cn-K-Wn-¡ -s¸-Sp¶ hnip² 
AÄ¯m-cbv¡ p \½psS Bcm-[\-{-Ia-¯-nÂ henb {]m[m\-ya-pv. AXn-\memWv AÄ¯m-
cb-nte¡ p Xncnb-p-¶X-ns\ “IÀ¯m-hnt-e¡ pXncnb-p¶Xmbn-” (conversi ad Dominum) \½psS 
]nXm-¡ -·mÀ hnti-jn¸-n¨-nc-n-¡ p-¶Xv. AXn\-mÂ \½-psS k`-bpsS X\Xmb ]mc¼-cyw ]cnK- -
Wn¨p hnip² IpÀ_m\-b-nse A\ms^md-b- psS Bcw`w apXÂ hnip² IpÀ_m\kzoIc-
Wwhsc-bpÅ ̀ mKw aZv-_lmbv¡ p A`na-pJ-ambn AÀ¸n-¡ -Ws-a¶ kn\U-nsâ Xocp-am\w 
DS-\Sn (promptly) \S-¸ne-m-¡ m-³ ]cnip² ]-nX-mhv Bh-iy-s¸-«nc-n¡ -p-¶-Xv.

Bcm[-\-{-Ia-¯-nse sFIy-amWp k`-bpsS Iq«m-bva-bpsS ASn-Øm\w F¶ kXyw Xncn¨-d-n-
bm³ \mw sshInb-Xpw k`m-Km{-X-¯nÂ Gsd apdnh-p-IÄ krjvSn-¡ m³ ImcWa-m-bn. Cu 
hogvNsb Ffna-t-bmSpw A\p-Xm-]-t¯mS-pw-IqsS \ap¡ p ssZhXncpap-¼nÂ Gäp]-d-bmw. 
‘AÄ¯m-cb-nÂ sFIyw CÃmsX k`-bnÂ sFIyw km[y-aÃ’ F¶ s_\-UnIväv amÀ]m -̧ -
bpsS Nn´ \ap¡ p amÀK-Zo]-a- m-Is-«.
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Joseph rejoiced in spirit with the news of  the arrival of
the messiah and was overjoyed that he was to father 
the Son of  God. This mission was fulfilled with 
utmost love and devotion by this humble soul. The
news of  the census caused him great anguish as he 
knew the dangers involved especially for Mary to 
travel. His angel comforted him in his dream and 
assured him to commence his journey to Bethlehem. 
They took only what was absolutely necessary for the 
journey.

Joseph and Mary not only had to endure a trial filled 
journey but also had no place to rest on reaching there.
After the countless rejections they faced, Joseph
despair knew no bounds. As he and Mary both began
to shiver due to the harsh winter, he cried to God for 
pity and was reminded of  a little cave where animals 
rested. They made their way and settled for the night. 
Their poverty made it difficult for him to provide the 
best for Mary, yet he did all he could to provide her 
warmth and care. He started a little fire and they both 
warmed themselves and devoted some time to holy 
conversation.

After their prayers, Joseph retreated to sleep. He 
dreamt of  himself  holding the saviour in his arms.
Soon his angel woke him and he was able to behold 
the saviour in flesh. He did feel regret as he couldn’t
assist Mary at the most crucial hour, yet the sight of
the Holiest Infant filled his soul with joy. He laid 
prostrate and adored the Baby. He heard the Baby
whimpering and shivering from the cold and with 
utmost love and great care, he held the little Saviour in 
his arms. The Divine Infant looked at Joseph with an 
expression of  ardent love, which immediately caused 
his heart to be enkindled with similar ardour.

The angelic chanting of  the heavenly melodies 
resounded throughout the night. But Joseph and Mary
contemplated on the unravelling of  the greatest
treasure on earth. Joseph, overwhelmed with emotions,
prayed and offered thanksgiving for the ineffable gift 
that God had bestowed upon him. The shepherds
came and worshiped the Divine Infant. Joseph longed
to hold the Baby in his arms. The

Divine Infant discerned the ardent desire and gave his 
mother the understanding to which, Mary handed Him 
to Joseph, knowing that it would be the greatest
consolation to offer to her most deserving spouse.

Joseph was given the privilege to listen to the voice of
the Divine Infant assuring His love to His earthy
father. Both Mary and Joseph continued to remain in 
ecstasy as the beauty, charm, sweetness and 
loveableness of  the Divine Infant filled their souls.
The shepherds continued to visit them and provided
them with food, as they saw their dire situation, which
Mary and Joseph accepted with great thankfulness, but 
only took what was required.

Eight days had passed and the time had come for the 
circumcision on the Divine Infant. Joseph felt great
pain as he thought of  the pain the Incarnate God 
would be subjected to. He stood attentively and 
watched the Infant with love and sympathy. On asking 
the name of  the Infant, Joseph looked at Mary, as he 
did not wish to make the declaration himself. By divine
dispensation, it so happened that they announced the 
name together, ‘JESUS’.

A child comes as the greatest gift that God bestows
upon a couple. It is needless to say that the amount of
responsibility that the parent's shoulder in the faith and 
character formation of  the child is immense. Let us 
then offer all the young parents, to the intercession of
St, Joseph, that they may fulfil their responsibilities 
with great care and love. We are to also encounter the 
dark reality of  this world as it embraces the ‘culture of
death’ (St. Pope John Paul II). Let’s unite our voices,
praying in one accord that we may be able to protect 
and create awareness for the countless babies falling in 
peril to abortion. We also offer all the childless
couples, that through the intercession of  St, Joseph,
they may be blessed with a gift of  a child and receive
great consolation from heaven.

St. Joseph:
Fervent Father – 1
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GI-oIrX- _-en-bÀ¸-W-coX-n \S- -̧ ne-m-¡ p-¶X-ns-e sshjay§ Ä NqnImWn¨p hnhn[ 
Xe§ fnÂ\n¶pbÀ¶ \n-co£ -W- -§ s-f¡ -p-dn¨pw kn\-Uv ]nX-m-¡ ·-mÀ BßmÀ°-a-m-bn NÀ-
¨- sN-bvXp. GX-m\pw Z-iI-§- f-mb-n io-en-¨ ]-Xnh-p ssi-en amä-p-t¼mgp-Å {]mt-bmK-n-I- _p-
²na-p«-ns-\¡ -p-dn-¨v D-¶b-n-¡ -s¸«- B-i¦-I- Ä ]nXm¡ ·mÀ lrZ-b-]qÀhw a\-Ê-n-em-¡ p¶p. 
F¶-mÂ, IÀ-¯mh-n-sâ AP-K- W-s¯ Hc-p-a-tbm-sS apt¶m-«p- \b-n-¡ m\-pÅ- ]-cni-p-²- ]n-Xm-hn-
sâ Bl-zm\-w in-cÊ-mh-l-n-¡ -Ws-a-¶mW-p kn\-Unse NÀ-¨-I-fn-eq-sS ]c-ni-p-²mß-mh-p {]-
tNm-Zn¸-n-¡ p¶sX¶p ]nXm¡ ·mÀ¡ p t_m[ys¸«p. k`-b-nÂ G-sX¦-nep-samc-p B-i-b-KX-n 
bp-sS hnPb-tam ]-cmP-btam Bbn Cu Xo-cp-am-\s-¯ Bcpw hn-e-bnc-p-¯c-pXv. Bcm[-\-{-Ia-m-
\p-jvTm\-¯-nÂ \nehn-ep-mbnc-p-¶ cp hy-Xykv-X Nn´-m-[mc-I-sf kw-tbm-Pn-¸n¨p 
kn\Up Xocpam\n¨ a- [yamÀ¤a- - mW- p ]c- nip- ²-  ]n- Xm- h- p \S¸nem¡ m³ Bhiys¸«ncn¡ p¶Xv.

AXn\-mÂ, ]cn-ip² ]nXmhp \nÀt±i-n¨ {]Imc-a-pÅ GIoI-rX _enb-À¸WcoXnbnÂ \-ho-
Ic-n-¨ IpÀ-_m\- {-Iaw (editio typica) ASp¯ B-cm-[-\{-Ia-hÕc-w Bc-w-`n-¡ p¶ 2021 \-
hw_À 28þ-mw Xn¿Xn awKf-hmÀ¯-¡ m-ew H-¶mw Rmbd-mgvN apXÂ \½psS k`b-nÂ \S-¸ne-
m-¡ m-³ kn\Up Xocpa-m-\n-¨p. hyàn]-c- a-mb CjvSm\-n-jvS-§ Ä amän-h¨p k`b-psS s]mXp-
\·-sb e£ ya-m¡ n Hcp-a\-t- ÊmsS Cu Xocp-am\w \S-¸ne-m-¡ -Ws-a¶p kn\Up ]nXm-¡ -·mÀ 
k`mwK§ Ä FÃmhtcmSpw kvt\l]-qÀhw A`yÀ°n¡ p¶p.

kn\Unsâ hnPb¯n\pthn k` apgph³ Ignª  Hcp amkw D]hkn¨p {]mÀYn¡ pIbm 
bncp¶tÃm. kn\UnÂ \Ã Xocpam\§ Ä FSp¡ p¶Xn\pÅ ssZhm\p{Klw e`n¡ p¶Xn\v 
Cu {]mÀY\ klmbIambn. k`ma¡ tfhtcmSpw lrZb]qÀhw \μn ]dbp¶p.

hn. IpÀ_m-\-bÀ¸Ww ssZh ssZh-P\-¯-n\p Iq«m-bva-bpsS A\p-{Klw kz´am-¡ m-\pÅ 
Ahk-c-a-m-¡ n- amä-m³ \ap¡ v Hcp- a-\t-kmsS Xocpa-m-\s-a-Sp¡ -mw. C¡ m-cy¯-nÂ C\nbpw 
hntbm-P\kzc§ -Ä DmIm-Xnc-n¡ -m³ FÃm-hcpw {i²n-¡ -Ww. _lpam\-s¸« sshZ-nIcpw 
kaÀ¸nXcpamWv C¡ mc-y-¯nÂ IqSpXÂ {i²nt¡ Xv F¶p kvt\l]qÀhw HmÀan¸n¡ p¶p. 
temIs¯ c£ n¡ -m³ Cutim AÀ¸n¨ Bß-_en AXv AÀ¸n¡ p¶ AhnS-s¯ 
auXnIicoc-amb \½psSbpw Bß-_-en-bm-Is-«. `n¶-XI-f-psS aXne-p-IÄ XIÀ¡ p¶ 
ssZhm-cq]-nb-psS {]hÀ¯-\¯-n\-mbn \ap¡ p k`sb kaÀ¸n-¡ mw. ImÂh-cn-bnse Xncp-¡ p-
am-csâ _enb-nÂ Gähpw BßmÀ°-Xt-bmsS ]s¦S-p¯ ]cni-p² I\yIma-d-n-b¯-nsâbpw 
kXy-hn-izmkw ]IÀ¶pX¶ \½psS ]nXmhp amÀt¯m½mÇolm-bp-sSbpw \½psS k`bnse 
hnip²cpsSbpw hmgv¯s¸«hcpsSbpw khnt-i-ja-mb am[yØyw Iq«m-bva-bpsS Acq-
]nbnÂ \s½ \bn-¡ -s«.

ImcpWyhm\mb IÀ¯mhnsâ Ir] \n§ sfÃmhtcmSpw IqsS Dmbncn¡ s«!

Im¡ \mSv auv skâ v tXmaÊnepÅ taPÀ BÀ¨p_nj¸nsâ Imcyme-b¯nÂ \n¶v 
2021þmw Bv BKÌv amkw 27þmw XobXn \evIs¸«Xv.
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Joseph rejoiced in spirit with the news of  the arrival of
the messiah and was overjoyed that he was to father 
the Son of  God. This mission was fulfilled with 
utmost love and devotion by this humble soul. The
news of  the census caused him great anguish as he 
knew the dangers involved especially for Mary to 
travel. His angel comforted him in his dream and 
assured him to commence his journey to Bethlehem. 
They took only what was absolutely necessary for the 
journey.

Joseph and Mary not only had to endure a trial filled 
journey but also had no place to rest on reaching there.
After the countless rejections they faced, Joseph
despair knew no bounds. As he and Mary both began
to shiver due to the harsh winter, he cried to God for 
pity and was reminded of  a little cave where animals 
rested. They made their way and settled for the night. 
Their poverty made it difficult for him to provide the 
best for Mary, yet he did all he could to provide her 
warmth and care. He started a little fire and they both 
warmed themselves and devoted some time to holy 
conversation.

After their prayers, Joseph retreated to sleep. He 
dreamt of  himself  holding the saviour in his arms.
Soon his angel woke him and he was able to behold 
the saviour in flesh. He did feel regret as he couldn’t
assist Mary at the most crucial hour, yet the sight of
the Holiest Infant filled his soul with joy. He laid 
prostrate and adored the Baby. He heard the Baby
whimpering and shivering from the cold and with 
utmost love and great care, he held the little Saviour in 
his arms. The Divine Infant looked at Joseph with an 
expression of  ardent love, which immediately caused 
his heart to be enkindled with similar ardour.

The angelic chanting of  the heavenly melodies 
resounded throughout the night. But Joseph and Mary
contemplated on the unravelling of  the greatest
treasure on earth. Joseph, overwhelmed with emotions,
prayed and offered thanksgiving for the ineffable gift 
that God had bestowed upon him. The shepherds
came and worshiped the Divine Infant. Joseph longed
to hold the Baby in his arms. The

Divine Infant discerned the ardent desire and gave his 
mother the understanding to which, Mary handed Him 
to Joseph, knowing that it would be the greatest
consolation to offer to her most deserving spouse.

Joseph was given the privilege to listen to the voice of
the Divine Infant assuring His love to His earthy
father. Both Mary and Joseph continued to remain in 
ecstasy as the beauty, charm, sweetness and 
loveableness of  the Divine Infant filled their souls.
The shepherds continued to visit them and provided
them with food, as they saw their dire situation, which
Mary and Joseph accepted with great thankfulness, but 
only took what was required.

Eight days had passed and the time had come for the 
circumcision on the Divine Infant. Joseph felt great
pain as he thought of  the pain the Incarnate God 
would be subjected to. He stood attentively and 
watched the Infant with love and sympathy. On asking 
the name of  the Infant, Joseph looked at Mary, as he 
did not wish to make the declaration himself. By divine
dispensation, it so happened that they announced the 
name together, ‘JESUS’.

A child comes as the greatest gift that God bestows
upon a couple. It is needless to say that the amount of
responsibility that the parent's shoulder in the faith and 
character formation of  the child is immense. Let us 
then offer all the young parents, to the intercession of
St, Joseph, that they may fulfil their responsibilities 
with great care and love. We are to also encounter the 
dark reality of  this world as it embraces the ‘culture of
death’ (St. Pope John Paul II). Let’s unite our voices,
praying in one accord that we may be able to protect 
and create awareness for the countless babies falling in 
peril to abortion. We also offer all the childless
couples, that through the intercession of  St, Joseph,
they may be blessed with a gift of  a child and receive
great consolation from heaven.

St. Joseph:
Fervent Father – 1
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GI-oIrX- _-en-bÀ¸-W-coX-n \S- -̧ ne-m-¡ p-¶X-ns-e sshjay§ Ä NqnImWn¨p hnhn[ 
Xe§ fnÂ\n¶pbÀ¶ \n-co£ -W- -§ s-f¡ -p-dn¨pw kn\-Uv ]nX-m-¡ ·-mÀ BßmÀ°-a-m-bn NÀ-
¨- sN-bvXp. GX-m\pw Z-iI-§- f-mb-n io-en-¨ ]-Xnh-p ssi-en amä-p-t¼mgp-Å {]mt-bmK-n-I- _p-
²na-p«-ns-\¡ -p-dn-¨v D-¶b-n-¡ -s¸«- B-i¦-I- Ä ]nXm¡ ·mÀ lrZ-b-]qÀhw a\-Ê-n-em-¡ p¶p. 
F¶-mÂ, IÀ-¯mh-n-sâ AP-K- W-s¯ Hc-p-a-tbm-sS apt¶m-«p- \b-n-¡ m\-pÅ- ]-cni-p-²- ]n-Xm-hn-
sâ Bl-zm\-w in-cÊ-mh-l-n-¡ -Ws-a-¶mW-p kn\-Unse NÀ-¨-I-fn-eq-sS ]c-ni-p-²mß-mh-p {]-
tNm-Zn¸-n-¡ p¶sX¶p ]nXm¡ ·mÀ¡ p t_m[ys¸«p. k`-b-nÂ G-sX¦-nep-samc-p B-i-b-KX-n 
bp-sS hnPb-tam ]-cmP-btam Bbn Cu Xo-cp-am-\s-¯ Bcpw hn-e-bnc-p-¯c-pXv. Bcm[-\-{-Ia-m-
\p-jvTm\-¯-nÂ \nehn-ep-mbnc-p-¶ cp hy-Xykv-X Nn´-m-[mc-I-sf kw-tbm-Pn-¸n¨p 
kn\Up Xocpam\n¨ a- [yamÀ¤a- - mW- p ]c- nip- ²-  ]n- Xm- h- p \S¸nem¡ m³ Bhiys¸«ncn¡ p¶Xv.

AXn\-mÂ, ]cn-ip² ]nXmhp \nÀt±i-n¨ {]Imc-a-pÅ GIoI-rX _enb-À¸WcoXnbnÂ \-ho-
Ic-n-¨ IpÀ-_m\- {-Iaw (editio typica) ASp¯ B-cm-[-\{-Ia-hÕc-w Bc-w-`n-¡ p¶ 2021 \-
hw_À 28þ-mw Xn¿Xn awKf-hmÀ¯-¡ m-ew H-¶mw Rmbd-mgvN apXÂ \½psS k`b-nÂ \S-¸ne-
m-¡ m-³ kn\Up Xocpa-m-\n-¨p. hyàn]-c- a-mb CjvSm\-n-jvS-§ Ä amän-h¨p k`b-psS s]mXp-
\·-sb e£ ya-m¡ n Hcp-a\-t- ÊmsS Cu Xocp-am\w \S-¸ne-m-¡ -Ws-a¶p kn\Up ]nXm-¡ -·mÀ 
k`mwK§ Ä FÃmhtcmSpw kvt\l]-qÀhw A`yÀ°n¡ p¶p.

kn\Unsâ hnPb¯n\pthn k` apgph³ Ignª  Hcp amkw D]hkn¨p {]mÀYn¡ pIbm 
bncp¶tÃm. kn\UnÂ \Ã Xocpam\§ Ä FSp¡ p¶Xn\pÅ ssZhm\p{Klw e`n¡ p¶Xn\v 
Cu {]mÀY\ klmbIambn. k`ma¡ tfhtcmSpw lrZb]qÀhw \μn ]dbp¶p.

hn. IpÀ_m-\-bÀ¸Ww ssZh ssZh-P\-¯-n\p Iq«m-bva-bpsS A\p-{Klw kz´am-¡ m-\pÅ 
Ahk-c-a-m-¡ n- amä-m³ \ap¡ v Hcp- a-\t-kmsS Xocpa-m-\s-a-Sp¡ -mw. C¡ m-cy¯-nÂ C\nbpw 
hntbm-P\kzc§ -Ä DmIm-Xnc-n¡ -m³ FÃm-hcpw {i²n-¡ -Ww. _lpam\-s¸« sshZ-nIcpw 
kaÀ¸nXcpamWv C¡ mc-y-¯nÂ IqSpXÂ {i²nt¡ Xv F¶p kvt\l]qÀhw HmÀan¸n¡ p¶p. 
temIs¯ c£ n¡ -m³ Cutim AÀ¸n¨ Bß-_en AXv AÀ¸n¡ p¶ AhnS-s¯ 
auXnIicoc-amb \½psSbpw Bß-_-en-bm-Is-«. `n¶-XI-f-psS aXne-p-IÄ XIÀ¡ p¶ 
ssZhm-cq]-nb-psS {]hÀ¯-\¯-n\-mbn \ap¡ p k`sb kaÀ¸n-¡ mw. ImÂh-cn-bnse Xncp-¡ p-
am-csâ _enb-nÂ Gähpw BßmÀ°-Xt-bmsS ]s¦S-p¯ ]cni-p² I\yIma-d-n-b¯-nsâbpw 
kXy-hn-izmkw ]IÀ¶pX¶ \½psS ]nXmhp amÀt¯m½mÇolm-bp-sSbpw \½psS k`bnse 
hnip²cpsSbpw hmgv¯s¸«hcpsSbpw khnt-i-ja-mb am[yØyw Iq«m-bva-bpsS Acq-
]nbnÂ \s½ \bn-¡ -s«.

ImcpWyhm\mb IÀ¯mhnsâ Ir] \n§ sfÃmhtcmSpw IqsS Dmbncn¡ s«!

Im¡ \mSv auv skâ v tXmaÊnepÅ taPÀ BÀ¨p_nj¸nsâ Imcyme-b¯nÂ \n¶v 
2021þmw Bv BKÌv amkw 27þmw XobXn \evIs¸«Xv.



X¿md m¡ nbX v :  
hn³kn Ipcy³
tlmfn {Sn\nän NÀ v̈, Xms\
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h¶v Znhyiniphns\ Bcm[n¨p. tPmk^v 
Znhyiniphns\ Ic§ fnÂ hln¡ phm³ 
AXnbmbn B{Kln¨p. At¸mÄ C¡ mcyw 
iniphmb Znhyc£ I³ adnb¯n\p 
a\Ênem¡ nsImSp¯p. Xsâ Gähpw 
tbmKy\mb CWbv¡ p Znhyiniphns\ 
ssIamdp¶Xv At±l¯n\v henb 
Bizmkambncn¡ psa¶v a\Ênem¡ nb adnbw 
X±\pkcWw {]hÀ¯n¨p.

Xsâ ̀uanI ]nXmhnt\mSpÅ kvt\lw 
Dd¸p\ÂIp¶ Znhyiniphnsâ i_vZw 
tIÄ¡ phm\pÅ {]tXyI A\p{Klw 
tPmk^n\p e`n¨p. Znhyiniphnsâ 
kuµcyhpw at\mlmcnXbpw am[pcyhpw 
kvt\lhpw AhcpsS BßmhnÂ 
\ndª Xn\mÂ adnbhpw tPmk^pw 
Bßob\nÀhrXnbnÂ XpSÀ¶p. B«nSb³amÀ 
XpSÀ¶pw Ahsc kµÀin¡ pIbpw AhcpsS 
Zb\obmhØ a\Ênem¡ nbXn\mÂ ̀£ Ww 
\evIpIbpw sNbvXp. adnbhpw tPmk^pw 
AXy[nIamb \µntbmsS BhiyapÅXpam{Xw 
kzoIcn¨p.

F«pZnhkw Ignª t¸mÄ Znhyiniphn\v 
]cntOZ\¯n\pÅ kabw h¶p. 
a\pjymhXmcw sNbvX ssZhw A\p`hnt¡ n 
hcp¶ thZ\sb¡ pdn¨v Nn´n¨t¸mÄ 
tPmk^n\v henb thZ\ tXm¶n. At±lw 
{i²tbmsS \n¶v kvt\lt¯msSbpw 
klXm]t¯msSbpw Ipª ns\ t\m¡ n 
]cn]men¨p. iniphnsâ t]cv tNmZn¨t¸mÄ, 
tPmk^v kzbw {]Jym]\w \S¯m³ 
B{Kln¡ m¯Xn\mÂ adnbs¯ t\m¡ n. 
At¸mÄ ssZhoI CSs]Sensâ ̂ eambn 

AhÀ Hcpan¨v ‘tbip’ F¶ t]cv {]Jym]n¨p.

Z¼XnIÄ¡ v ssZhw \ÂIp¶ Gähpw henb 
k½m\ambn Hcp Ipª v AhcpsS CSbnte¡ v 
IS¶p hcp¶p. hnhml¯nsâ 
e£ y§ fnsem¶v k´mt\mXv]mZ\hpw 
]cn]me\hpamWv. Hmtcm iniphntâbpw, 
hnizmk¯nepw kz`mhcq]oIcW¯nepw 
amXm]nXm¡ Ä hlnt¡ n hcp¶ 
D¯chmZn¯¯nsâ Afhv hfsc 
hepXmsW¶v ]dtbXnÃtÃm. AXn\mÂ 
FÃm bph amXm]nXm¡ sfbpw hn. 
butk¸nsâ a²yØ¯n\mbn kaÀ¸n¡ mw. 
A§ s\ AhÀ AhcpsS D¯chmZn¯§ Ä 
hfsc {i²tbmsSbpw kvt\lt¯msSbpw 

\nÀhln¡ m³ CSbmIs«. “acW¯nsâ 
kwkvImcw kzoIcn¡ p¶Xn\mÂ Cu 
temI¯nsâ Ccp bmYmÀ°yhpw \½Ä 

A`napJoIcnt¡ Xpv” (hn. t]m¸v tPm¬ 
t]mÄ cma³). KÀ`NvOn{Z¯n\v 
CcbmIphm³ CSbpÅ F®aä Ipª p§ sf 
kwc£ n¡ m\pw Aht_m[w krjvSn¡ phm\pw 
Ignbs« F¶v \aps¡ mcpan¨v {]mÀ°n¡ mw. 
Ip«nIfnÃm¯ FÃm Z¼XnIsfbpw \ap¡ v 
kaÀ¸n¡ mw. hn. butk¸nsâ a²yØXbnÂ 
AhÀ¡ v Ip«nIsf k½m\ambn e`n¡ pIbpw 
kzÀ¤¯nÂ \n¶v henb Bizmkw 
e`n¡ phm³ CSbmhpIbpw sN¿s« F¶pw 
\ap¡ p {]mÀ°n¡ mw.  

Heartiest Congratulations to the winners of the previous issue Kids Corner: 
(Activity: Selfie with Mamma Mary)

Jonathan Mathew Oliyanatil
St. Alphonsa Forane Church, Vasai (W)

Mama Mary, guiding and
guarding from above.

Joshua Pinto
Immaculate Conception Church, Dombivili (E)

Shawn Jaison
 St.Thomas Cathedral Church, Kalyan (W)

Ennikyum Eeshoykyum
Ore Amma....

As long as she is in your mind,
you will not fall into deception.
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tPmk^v aninlmbpsS hchns\¡ pdn¨pÅ 
hmÀ¯bdnª v BßmhnÂ BËmZn¨p. 
AtXmsSm¸w ssZh]p{Xsâ ]nXmhmIp¶Xnepw 
At±lw AXy[nIw BËmZn¨p. Cu ZuXyw 
At§ bäw kvt\lt¯msSbpw ̀àntbmsSbpw 
tPmk^v \ndthän. P\kwJym IWs¡ Sp¸nÂ 
t]cptNÀ¡ Wsa¶ hmÀ¯ At±l¯n\v 
AXy[nIamb at\mthZ\¡ nSbm¡ n. ImcWw 
bm{X sN¿pt¼mÄ adnb¯n\pmImhp¶ 
A]IS§ sf¡ pdn¨v tPmk^n\v 
Adnbmambncp¶p. At±l¯nsâ amemJ 
kz]v\¯nÂ Bizkn¸n¡ pIbpw 
_Xvetlante¡ pÅ bm{X XpS§ Wsa¶v 
\nÀt±in¡ pIbpw sNbvXp. bm{Xbv¡ v 
AXymhiyapÅ km[\§ Ä am{XamWv AhÀ 
IqsS FSp¯ncp¶Xv.

tPmk^n\pw adnb¯n\pw ]co£ W§ Ä 
\ndª  Hcp bm{Xbmbncp¶p. AXv am{XaÃ, 
AhnsS F¯nbt¸mÄ AhÀ¡ v 
Xmakn¡ phm³ ØehpanÃmbncp¶p. 
AXn\mbpÅ \nch[nbmb 
At\zjW§ sfÃmw tPmk^n\v 
\ncmimP\Iambncp¶p. AXnITn\amb 
XWp¸nÂ At±lhpw tacnbpw hndbv¡ phm³ 
XpS§ nbt¸mÄ tPmk^v IcpWbv¡ mbn 
ssZht¯mSv \nehnfn¨p {]mÀ°n¨p. At¸mÄ 
arK§ Ä hn{ian¡ p¶ Hcp Kplsb¡ pdn¨v 
At±l¯ns\ ssZhw HmÀ½n¸n¨p. AhÀ 
AhnsS t]mbn cm{Xn Xmakn¨p. AhcpsS 
Zmcn{Zyw, adnb¯n\v anI¨ kuIcy§ Ä 
Hcp¡ p¶XnÂ tPmk^n\v _p²nap«pm¡ n. 
F¦nepw AhÄ¡ v DujvafXbpw ]cnNcWhpw 
\ÂIm³ At±lw Bhp¶sXÃmw sNbvXp. 
tPmk^v Hcp ASp¸p Iq«pIbpw AhÀ 

cpt]cpw Xo ImbpIbpw sNbvXp. XpSÀ¶v 
hnip² kw`mjW¯n\mbn AhÀ 
Aev]kabw Nnehgn¡ pIbpw sNbvXp.

{]mÀ°\¡ ptijw Dd¡ ¯nemb tPmk^v 
Xsâ ssIIfnÂ c£ Is\ ]nSn¡ p¶Xv 
kz]v\w Ip. XmaknbmsX At±l¯ns\ 
ZqX³ DWÀ¯nbt¸mÄ, c£ Is\ Xsâ 
I¬ap¼nÂ Poht\msS ImWphm³ Ignª p. 

Gähpw \nÀWmbIamb kab¯v tacnsb 
klmbn¡ m\mIm¯XnÂ At±l¯n\v hnjaw 
tXm¶n. F¦nepw Gähpw ]cnip²\mb 
iniphns\ IXn\mÂ At±l¯nsâ 
Bßmhv kt´mj¯mÂ \ndª p. tPmk^v 
iniphns\ kmjvSmwKw {]Wan¨p. Ipª v 
XWp¯p hndbv¡ p¶Xpw 
NnWp§ n¡ cbp¶Xpw It¸mÄ At±lw 
hfsc kvt\lt¯msS Ipª pc£ Is\ Xsâ 
ssIIfnÂ hln¨v ]cnemfn¨p. Znhyinip 
tPmk^ns\ Xo{hamb kvt\l`mht¯msS 
t\m¡ n. AXv, At±l¯nsâ lrZb¯nepw 
kam\amb kvt\lw DfhmIm³ ImcWambn. 
amemJmamÀ XoÀ¯ kzÀ¤ob cmK§ fpsS 
a{´[z\n cm{Xn apgph³ apg§ n. At¸mÄ 
tPmk^pw adnbhpw ̀qanbnse Gähpw henb 
\n[nbpsS Npcpfgn¡ p¶Xns\¡ pdn¨v 
BtemNn¨p. hnImc§ fnÂ ap§ nt¸mb 
tPmk^v, ssZhw X\n¡ p \ÂInb Aaqeyamb 
k½m\s¯¡ pdnt¨mÀ¯v {]mÀ°n¡ pIbpw 
\µn ]dbpIbpw sNbvXp. XpSÀ¶v CSb³amÀ 
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h¶v Znhyiniphns\ Bcm[n¨p. tPmk^v 
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XpSÀ¶pw Ahsc kµÀin¡ pIbpw AhcpsS 
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]cn]men¨p. iniphnsâ t]cv tNmZn¨t¸mÄ, 
tPmk^v kzbw {]Jym]\w \S¯m³ 
B{Kln¡ m¯Xn\mÂ adnbs¯ t\m¡ n. 
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FÃm bph amXm]nXm¡ sfbpw hn. 
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\nÀhln¡ m³ CSbmIs«. “acW¯nsâ 
kwkvImcw kzoIcn¡ p¶Xn\mÂ Cu 
temI¯nsâ Ccp bmYmÀ°yhpw \½Ä 

A`napJoIcnt¡ Xpv” (hn. t]m¸v tPm¬ 
t]mÄ cma³). KÀ`NvOn{Z¯n\v 
CcbmIphm³ CSbpÅ F®aä Ipª p§ sf 
kwc£ n¡ m\pw Aht_m[w krjvSn¡ phm\pw 
Ignbs« F¶v \aps¡ mcpan¨v {]mÀ°n¡ mw. 
Ip«nIfnÃm¯ FÃm Z¼XnIsfbpw \ap¡ v 
kaÀ¸n¡ mw. hn. butk¸nsâ a²yØXbnÂ 
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Heartiest Congratulations to the winners of the previous issue Kids Corner: 
(Activity: Selfie with Mamma Mary)

Jonathan Mathew Oliyanatil
St. Alphonsa Forane Church, Vasai (W)

Mama Mary, guiding and
guarding from above.

Joshua Pinto
Immaculate Conception Church, Dombivili (E)

Shawn Jaison
 St.Thomas Cathedral Church, Kalyan (W)

Ennikyum Eeshoykyum
Ore Amma....

As long as she is in your mind,
you will not fall into deception.
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DOWN
1. Teach me to do your will, for you are my

God. Let your good spirit lead me on a
________. Psalms 143:10

2. It is he whom we proclaim, ____________
everyone and teaching everyone in all
wisdom, so that we may present everyone
mature in Christ. Colossians 1:28

4. Jesus answered him, “Those who love me
will ____________, and my Father will love
them, and we will come to them and make
our home with them. John 14:23

7. The earth, O Lord, is full of your steadfast
love; teach me your ____________.
Psalms 119:64

10. Those who are taught the word must share
in all good things with their ____________.
Galatians 6:6

11. Come, O children, listen to me; I will teach
you the ____________ of the Lord. Psalm
34:11

ACROSS
3. As he went ashore, he saw a great crowd; and he had

compassion for them, because they were like sheep without
a ____________; and he began to teach them many things.
Mark 6:34

5. Not many of you should become teachers, my brothers and 
sisters, for you know that we who teach will be judged with 
______________. James 3:1

6. A _________ is not above the teacher, but everyone who is
fully qualified will be like the teacher. Luke 6:40

8. Train children in the right way,and when old, they will
____________. Proverbs 22:6

9. Then Jesus said to the Jews who had believed in him, “If you
____________ in my word, you are truly my disciples. John
8:31

12. My child, keep your father’s commandment, and do not
____________ your mother’s teaching. Proverbs 6:20

Mail your answers to - lanternkidsroom@gmail.com on or before 20th September, 2021.
The names of three winners will be published in the next issue of ‘Kalyan Lantern’
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t. Dominic Savio during his school days was a very
bright student who was well liked by both hisSteachers and friends. Once an incident took place in

his school when he was only eleven years old. One day
his classmate who was known for his misbehaviour
committed a serious offence but falsely accused
Dominic. When the teacher learnt about this incident, he 
was shocked as St. Dominic had never been so. He
scolded him very severely in front of the class but
Dominic bowed his head and stood in silence. After some
days, the boy who was actually guilty was discovered.
The teacher regretted having scolded Dominic but was
equally curious to know why he didn't defend himself to
which he replied - 'I remembered how Our Lord had been
unjustly accused, and I hoped that if I kept silent he would
be given another chance. I knew that the other boy was in
trouble for other things.’

The teacher was absolutely spellbound.

This incident points out the depth of his simplicity and
thoughtfulness.

What if we were in his position? How would we react?

This incident not only shows his love for Jesus but also
respect towards his teacher. Respecting a teacher in
school begins with one’s attitude towards God.

Our homes have transformed into workplaces, schools
and churches since the onset of the pandemic. Though
technology brings us all together in the virtual space, the
level of interaction between teachers and students cannot
be as effective as it had been earlier in the physical
classroom setting. And that is when we find a declining
trend in being well-mannered.

Manners make up the moral fabric of our society. It's
rightly said that people who really know your ‘true’
character are waiters and clerks.

As we celebrate Teacher's Day on September 5, aren't you
excited to wish your teachers well?

But it's also good to introspect whether you genuinely love
and respect them.

Do I offend my teachers with my words and deeds?

Does my behaviour bring them joy or cause them pain?

Let us examine ourselves and bring changes wherever
necessary. Change is never easy; so, let us ask the Lord to
help us.

Being little missionaries of Christ, you are called to
transform the world by the light of the gospel. Your
opportunities to overcome evil in the world begins with
your attitudes toward your teachers. Saints like St.
Dominic Savio, St. Gemma Galgani, St. Scholastica, St.
Aloysius Gonzaga were well - liked students of their
teachers.

Although online learning carries a level of anonymity and
distance, that shouldn’t serve as a reason to not be kind 
and disrespectful to someone.

So how is it that you can imitate Christ and thereby love
and respect your teachers in an online classroom?
Here are a few tips:

1. Be careful with your tone. Pleasant tone is always a
plus.

2. Be attentive

3. Use your teachers’ proper titles even beyond the
classroom

4. Be polite. No one has ever gone wrong by being
polite.

5. Respect others’ opinions during discussions

6. Follow the 'netiquettes’

7. Be forgiving.

8. Value the authority of your teachers. While you may
disagree with some of the things that your teachers
say, you can at least demonstrate an attitude of
respect toward their position of authority.

9. Use Magic words "Please" and "Thank you" often

10. Above all, whisper a prayer for your teachers on a
daily basis.

Compiled by
Suja Johny
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lead truly human lives and fulfil the obligations in a
worthy manner.

"On Human Work "or "Laborem Exercens" was
written by Pope John Paul II in 1981. According to
the Pope, attention towards the worker is more
important than what the worker does. Thus work
becomes a means to self-realization. In this line the
work is "for the worker" and not the other way. So
the person must be valued according to the Pope
before one can judge the work. Being the "Church
of the poor" we have the responsibility to study the
conditions of the workers through solidarity
movements among and with the workers. The Pope
then reminds us of the priority of labour over the
capital.

US Catholic Bishops prepared a pastoral letter on
Catholic social teaching and the U S economy in
1986. Bringing the right to association into
application, the bishops rightly pointed out the
duty of the church to support the workers to form
unions or associations. They also cautions about
the unjust treatment of workers as separate from
capital. The capital is the product of the toil of
workers and they have the right to be informed
about the decisions undertaken.

The Church as the home of humanity takes up
whatever concerns its people. Thus the Church
authorities took issues regarding work and labour
under the purview Catholic Social teachings. We are
to understand some of the teachings given by
different Popes at different times.

Where do we see the beginning?
Among the teachings of the Church the encyclical
"Rerum Novarum" written by Pope Leo XIII in the
year 1891 stands as significant. The document
discusses the roles of the church and the state in
relation to social responsibility, economics and the
rights of workers. By stressing the authority of the
church over social matters, Pope commented on
fair compensation and safe working conditions for
the workers.

Is that the only one teaching?
Obviously not. Yet all other social teachings down
the line are either referring to or developing the
concepts and proposals mentioned in Rerum
Novarum.

In 1931, Pope Pius XI wrote "Quadressimo Anno"
on reconstruction of the Social order in which he
commented on the just wages to the worker to
support oneself and their family.

On Christianity and social progress Pope John
XXIII wrote "Mater et Magistra", Mother and
Teacher in the year1961. Reaffirming the teachings
in Rerum Novarum, Pope emphasized the need to
decide wages in accordance with justice and equity.
That means the wage should help the workers to

What does the church say 
about work and labour?

Compiled by

Br. Dixon Chiriyankandath
St. Pius X Seminary, Goregaon

KEYword – PATRIS CORDE

Link for the Passage

Link for the Quiz

WINNERS OF AUGUST EDITION

Correct Answers of August Edition

Read the extract of the encyclical 'PATRIS CORDE' and click on the below link to
solve the quiz. Last date of submitting response is 20-09-2021. Names of the
winners will be published in the next issue and on our social media handles.

Maria Pinto Mother Of Victory Shrine Tikujiniwadi
Shanelle Pallikunnath St.Joseph’s Church, Airoli
Tisha Tomy St.Thomas Forane Church, Borivali
Glennis Joy St.Kuriakose Elias Chavara Church, Kandivali
Ann Vincent Chittilappilly St. Thomas Cathedral Church, Kalyan West
Vini Joseph Mandanath St Anthony's Parish, Kurla

https://drive.google.com/file/d/1pPciksa8YFjY1gLOLoN6Gx-
JUCJunGKz/view?usp=sharing

https://docs.google.com/forms/d/1IMZHtQJvJMfBPPUq-
IsDR0RVoIsg76ora1twMDWurxo/edit?usp=sharing

https://drive.google.com/file/d/1iUXUzSgXn971_v6TCYPLZG1nAM2x1wX6/vie
w?usp=sharing
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On the occasion of India's 75th 
Independence Day, 75 food kits were 

distributed to the poor people in 
Bhandup by Christ The King Trust on 

15th August 2021.

Sr. Riya Jees CHF

Cchpt]mÂ im´\ni_vZamWo P·sa¦nepw
kqcy{]`tb¡ mÄ tXPÊpäXmWo PohnXw
ssZhoIkz]v\§ Ä bmYmÀ°yam¡ m³
Hcp ]pcpjmbpÊnsâ kz]v\k© mc§ sfÃmw _en sNbvX ]pWyw
\n{ZbnÂ DWÀ¶ kz]v\Nn´IÄ¡ pt]mepw
ssZhlnX¯nsâ ImWm]pdw IsSp¯ ]hn{XZÀi\w
hgn]ng¨hsf¶t]cnÂ IÂIq¼mcambn Xotcnbncp¶hsf
Pm{KXtbdnb \oXnt_m[¯mÂ ssZhamXrXz¯nsâ hnlmbÊnepbÀ¯nb hncIvX³
BImitKmf§ Ä¡ v Øm\w \nÀ®bn¨h\mWv Xsâ HmaÂ F¶dnhnepw
aq¶v hbÀ \ndbm³ ASp¸v ]pIbm³ ]Ie´ntbmfw Nn´qcn«v an\p¡ nb PohnXw.
X\n¡ v HchIminsb ̀mhnXeapdsb B{Kln¡ m¯ A¸\ptm?
ssZhcmPyw F¶ henb IpSpw_¯n\mbv hens¨dnª p Cu A¸\mtamlhpw
shdpsamcp hm¡ nt\¡ mfp]cn PohnXamsI \Âhntijam¡ m³
]n¨nNo´s¸Spw I\yIIÀX³ Imhembv
Adnthdnepw BtKmfhXv¡ cW^e¯nÂ thetXSnXncnbpw am\hÀ¡ p¯cambv
izmkwt]mepw ]W¯n\v hnÂ¡ s¸Sp¶ tcmKmXpctemI¯n\v kuJykv]Àiambv
ssZh¯nsâ {]mWc£ mÀ°w A`bmÀ°nbmbeª hs\,
A`banÃmXebpw A`bmÀ°nIÄ¡ mew_ambv.
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“Open your hand to the poor and 
needy neighbours in your land.”

- Deuteronomy 15:11
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lead truly human lives and fulfil the obligations in a
worthy manner.

"On Human Work "or "Laborem Exercens" was
written by Pope John Paul II in 1981. According to
the Pope, attention towards the worker is more
important than what the worker does. Thus work
becomes a means to self-realization. In this line the
work is "for the worker" and not the other way. So
the person must be valued according to the Pope
before one can judge the work. Being the "Church
of the poor" we have the responsibility to study the
conditions of the workers through solidarity
movements among and with the workers. The Pope
then reminds us of the priority of labour over the
capital.

US Catholic Bishops prepared a pastoral letter on
Catholic social teaching and the U S economy in
1986. Bringing the right to association into
application, the bishops rightly pointed out the
duty of the church to support the workers to form
unions or associations. They also cautions about
the unjust treatment of workers as separate from
capital. The capital is the product of the toil of
workers and they have the right to be informed
about the decisions undertaken.

The Church as the home of humanity takes up
whatever concerns its people. Thus the Church
authorities took issues regarding work and labour
under the purview Catholic Social teachings. We are
to understand some of the teachings given by
different Popes at different times.

Where do we see the beginning?
Among the teachings of the Church the encyclical
"Rerum Novarum" written by Pope Leo XIII in the
year 1891 stands as significant. The document
discusses the roles of the church and the state in
relation to social responsibility, economics and the
rights of workers. By stressing the authority of the
church over social matters, Pope commented on
fair compensation and safe working conditions for
the workers.

Is that the only one teaching?
Obviously not. Yet all other social teachings down
the line are either referring to or developing the
concepts and proposals mentioned in Rerum
Novarum.

In 1931, Pope Pius XI wrote "Quadressimo Anno"
on reconstruction of the Social order in which he
commented on the just wages to the worker to
support oneself and their family.

On Christianity and social progress Pope John
XXIII wrote "Mater et Magistra", Mother and
Teacher in the year1961. Reaffirming the teachings
in Rerum Novarum, Pope emphasized the need to
decide wages in accordance with justice and equity.
That means the wage should help the workers to

What does the church say 
about work and labour?
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On the occasion of India's 75th 
Independence Day, 75 food kits were 

distributed to the poor people in 
Bhandup by Christ The King Trust on 

15th August 2021.

Sr. Riya Jees CHF

Cchpt]mÂ im´\ni_vZamWo P·sa¦nepw
kqcy{]`tb¡ mÄ tXPÊpäXmWo PohnXw
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A`banÃmXebpw A`bmÀ°nIÄ¡ mew_ambv.
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